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Dedicated to all the amazing Tennessee Wesleyan College Human Services 

and Behavioral Science Department Alumni who have made a difference in the 

world through their dedication to the service of others. It is because of your 

legacy that the Social Work Program became a reality at Tennessee Wesleyan 

University, receiving Initial Accreditation July 2019. 

Sincere appreciation to all Bachelor of Social Work Students that chose to 

embark on this new journey with us. Your input and patience with the process 

were invaluable and continue to be so. 

  

Included in the introduction to the TWU Social Work Program Student 

Handbook are the following two statements: “Be gentle because everyone is 

fighting a hard battle.” Plato: and “Even with the grace of God there go 

I.”  The explanation that follows is:  Embracing diversity and difference means 

understanding that often the situation we find ourselves in could require us to 

realize that all need help from time to time and transcends the category in 

which society tries to define us.  The TWU Social Work Program in affirming 

and respecting diversity and difference is committed to the inclusion, welcome, 

and support of individuals from all groups. It is important to remember that no 

two people in the classroom are alike, that each of you comes from your 

own mini culture. It is only by getting to know each other that you can come to 

appreciate differences in perspectives. Understanding does not have to mean 

agreement, but that we respect one another’s right to their point of view. There 

is a reason that each student is present and has a right to be here. To develop 

cultural humility, it is necessary to construct a person-in-environment approach 

to understanding, appreciating, and respecting the cultural diversity of each 

individual and community served.    

  

The TWU Social Work Program continuously models through personal and 

academic advisement, individual interactions, and group experiences the 

importance of relationship building and connectiveness and affirming respect for 

diversity and difference. Mutual empathy and mutual empowerment are stressed in 

the importance of building connections. The TWU Social Work Program provides 

and sustains a learning environment to create and maintain a climate that affirms 

diversity of persons as well as diversity of views.    

  

Faculty: Linda Garza, MSSW, LMSW, Professor of Social Work                              

Social Work Program Director                      

423-746-5212  socialwork@tnwesleyan.edu                                  
Summer Slack, MSSW, LMSW, Assistant Professor of Social Work 

Field Education Director 

423-746-5311 socialwork@tnwesleyan.edu 

 
 

 

 

mailto:socialwork@tnwesleyan.edu
mailto:socialwork@tnwesleyan.edu
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Social Work Program (BSW) 

  
 

Program Mission  
  

The Tennessee Wesleyan University Social Work Program provides the foundation for 

students to become empathic, competent, generalist social work practitioners who 

adhere to the values and ethics promoted by the profession of social work. Students 

will cultivate a sense of responsibility to improve the lives of their fellow person while 

advancing social and economic justice on a local and global level.  

Through study and mentoring, our students are prepared to be active listeners, critical 

thinkers and lifelong learners who are willing to examine their own values and beliefs, 

grow in self-awareness, and maintain a balance between a subjective/objective view of 

the people they serve while respecting their dignity, diversity, and right to self-

determination.  

  

Program Values  

  

The core values and vision of the TWU Social Work Program are consistent with 

core values and vision of the TWU mission.  In order to complete the vision of the 

TWU BSW mission statement, the program defined five program values that 

reflect what the program sees as important strategies in adhering to the TWU 

Social Work Program mission statement.  

 

TWU BSW Program Values  
 

1)  The TWU Social Work Program prepares students to 

become generalist social work practitioners.  

2)  The TWU Social Work Program provides a foundation   for 

BSW students to become empathic social workers who 

adhere to the values and ethics promoted by the profession of 

social work.  

3)  The TWU Social Work Program instills a sense of 

responsibility to the BSW students to improve the lives of 

their fellow person, respecting their dignity, diversity, and 

right to self-determination.  

4)  The TWU Social Work Program prepares BSW students with 

the skill to advocate and advance social and economic justice 

on a local and global level.  

5)  The TWU Social Work Program equips BSW students to be 

critical thinkers and lifelong learners who are willing to 
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examine their own values and beliefs and grow in self-

awareness.  

 

Program Goals 
 

The BSW program prepares our students to become social work practitioners 

who will:  

  

1. Promote a learning environment that encourages open dialogue while agreeing 

to disagree respectfully with honesty and integrity. 

2. Examine the values and relevancy of Jesus Christ, and in keeping with the 

strength’s perspective, apply spiritually sensitive practices which identify 

people’s talents, skills, capacities, and resources that help support the 

potential for growth.  

3. Incorporate their liberal arts foundation to build the knowledge, skills, 

values, ethics, and professional identity necessary for competent generalist 

practice at micro, mezzo, and macro levels. 

4. Apply a knowledge base of human behavior and the social environment,  

person-in-environment, strengths perspective, and other multidisciplinary 

theoretical frameworks to be able to engage, assess, and intervene with 

individuals, families, groups, organizations, and communities.  

5. Demonstrate the ability to negotiate, mediate, and advocate for more 

effective policies, programs, and services to improve the quality of life for 

all, especially the disadvantaged.  

6. Apply evidence-based practice and research in order to evaluate and 

improve practice, programs, and service delivery systems.  

7. Apply knowledge gained through exposure to the complex issues 

surrounding human diversity, special populations, and domestic and 

international challenges, to respect differences between people and 

recognize discrimination, oppression, and privilege in our world.  

8. Demonstrate the ability to be empathic, active listeners able to engage 

diverse individuals, families, groups, organizations, and communities.  

9. Demonstrate growth in self-awareness and self-regulation in order to more 

effectively manage personal values and biases in working with diverse 

individuals, families, groups, organizations, and communities.  
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Accrediting Agency  
 

The TWU Social Work Program is accredited by the Council on Social Work 

Education’s (CSWE) Commission on Accreditation, 333 John Carlyle Street, Suite 

400, Alexandria, VA 22314-3457. Phone: 703-683-8080  

www.cswe.org  
 

 

CSWE Competencies  
 

The TWU BSW program goals reflect the professional competencies defined by 

the CSWE. The BSW student is prepared to be a generalist social work 

practitioner serving diverse populations in a wide variety of practice contexts. 

Upon completion of the BSW program, students are competent professionals 

who are expected to:  
  

1. Demonstrate Ethical and Professional Behavior 

2. Engage Diversity and Difference in Practice  

3. Advance Human Rights and Social, Economic, and 

Environmental Justice  

4. Engage in Practice-Informed Research and Research-

Informed Practice  

5. Engage in Policy Practice  

6. Engage with Individuals, Families, Groups, Organizations, 

and Communities  

7. Assess Individuals, Families, Groups, Organizations, and 

Communities  

8. Intervene with Individuals, Families, Groups, Organizations, 

and Communities  

9. Evaluate Practice with Individuals, Families Groups, Organizations, 

and Community  
  

 

  

PROGRAM ENTRY REQUIREMENTS  
  
A.S. B3.1.1 The program identifies the criteria it uses for admission 

for the social work program  

  

Academic Performance Standards  
 

Students may choose the TWU Social Work major at any point in their 

undergraduate career when applying on the TWU website or at the admissions office, 

however, the students must apply for entry into the Social Work Program.  Program 

admittance determines eligibility to graduate with a BSW.   
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Open Application Period for Social Work Program:   

       August 1 – February 15  

 Minimum requirements to apply to the Social Work Program include: 

• Students entering the program must carry a 2.25 GPA in their general 
education courses (Wesleyan Essentials) and a 2.50 GPA in Social Work 
major courses.    

• Completion of Social Work major courses Introduction to Social Work, 
Introduction to Psychology and Introduction to Sociology 
or equivalent courses with a C- or better in each course.  

• Must have completed 40 credit hours of General Education courses 
(Wesleyan Essentials).   

• Completion of BSW Social Work Program application process. Detailed 
instructions for the following components will be sent to you 
electronically, once a determination has been made that you meet the 
above requirements.  

a.  Submit personal statement. 

b.  Read BSW Student Handbook & NASW Code of Ethics; sign 

confirmation and pledge to adhere to the Code of Conduct and 

Behavioral Contract (appendix A) 

c.  Two Recommendations from past instructors/and or supervisor 

from a social service agency. 

Applications will be accepted between August 1 – February 15 for fall 

acceptance for the following year into the BSW Program. Applications 

received before February 15th will receive Priority consideration. For Priority 

Acceptance the application information requested must be submitted to the 

TWU BSW Administrative Assistant, (Room 204H), Durham Hall Suite 204, 

by February 15.  Contact socialwork@tnwesleyan.edu for more information. 

   

After February 15th, we will continue to review applications and 

acceptance will be based on space available in the program. The 

completion of the application process must include  

1. the student’s personal statement.  

2.  Reading the BSW Student Handbook & NASW Code of Ethics and then signing 

the confirmation and pledge to adhere to the Code of Conduct and The Behavioral 

Contract. (Appendix A) 

 3.  Two Recommendations from past instructors/and or supervisor from a social 

service agency. 

mailto:socialwork@tnwesleyan.edu
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Coursework: BSW students may not take Social Work Practice or Practicum courses 

without program admittance. The Student Handbook, as well as the Social Work 

major application, are accessible on the TWU website under Social Sciences/Social 

Work.   

B 3.1.2 The program describes the policies and procedures for evaluating 

applications and notifying applicants of the decision and any contingent 

conditions associated with admission  

  

As the BSW applicants submit the information required by the BSW Social 

Work Program, the Social Work Program Administrative Assistant will check 

that the applicant meets the grade point requirement of a 2.50 in major courses 

and a 2.25 in general education courses (Wesleyan Essentials); and has 

submitted the required Personal Statement, two Recommendations, and read the 

BSW Student Handbook & NASW Code of Ethics and signed the confirmation and 

pledge to adhere to the Code of Conduct and Behavioral Contract. (Appendix A) 

The TWU BSW Program Director will check that all requirements have been 

met by reviewing the TWU BSW Check Sheet for admission used by the 

Social Work Program Administrative Assistant (See TWU BSW Check Sheet 

for Admission below). 

 

TWU BSW Check Sheet for Admission:  

  
Date: ____________  

 

 Student’s Name: _______________________________  

 

Signed Pledge to Adhere to Codes of Conduct _____________ 

 

Signed Pledge to Adhere to Behavioral Contract _____________ 
  
  

Major GPA_______________________  
  

General Education (WE’s) GPA___________________  
 

TWU GPA ____________________ 
  

Two Recommendations: 

Recommendation #1 _________________ 

Past Instructor or Supervisor of a Social Service Agency Recommendations must 

include: 

  

1. Dependability ______, 2.  Trustworthiness ______, 3.  Academic ability ______,              

 

4.  Potential to perform Social Work ______. 
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Recommendation #2 _________________ 

Past Instructor or Supervisor of a Social Service Agency Recommendations must 

include: 

  

2. Dependability ______, 2.  Trustworthiness ______, 3.  Academic ability ______,              

 

4.  Potential to perform Social Work ______. 
  

  

 Required Personal Statement Includes: (Circle items that were not included.)    

   

 Section 1: Work/Volunteer Experience -Both paid and volunteer (include dates) 

What did you learn about yourself from these experiences?   

 

  

Section 2:  Motivation for a career in Social Work - Why choose Social Work as 

compared to other helping professions?  Include a discussion of your career goals 

and specific areas of interest in Social Work.   

 

  

 Section 3:  Personal Characteristics/Strengths /Areas for Improvement.  How will 

these help you have a successful career as a Social Worker?  (For example, academic 

deficits and confidence level).   

 

Section 4:  Challenges of time and resource commitments to Social Work education? 

(For example, class prep time, field placement hours [200 hours per semester senior 

year], and work schedule).  

 

Section 5:  Personal Values & Beliefs:  Discuss how your personal values and beliefs 

are compatible or not with Social Work Program Standards of Professional Conduct.  

Discuss what population you would find most difficult to work with and why.   

 

 

Official Transcripts Submitted_________________  

  

Completed PSY 101_________ Completed SOC 101__________ 

 

 Completed SWK 231_________  

 

Academic Standing ____________  

  

Notification of entry status_____________________ Date: __________________ 

  

 

 

 

The Social Work Admissions Committee consists of the Social Work Program 

Director, the Field Education Director, and the Department Chair of the Social 
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Sciences Department. Upon the determination by the TWU BSW Program 

Director that the student’s application file is complete the Social Work 

Admissions Committee members will review each applicant’s file and 

document on the Review Form that is included in the applicant’s file 

comments of strengths/concerns regarding the applicant’s potential for success 

in the BSW Program. The Social Work Admissions Committee will meet 

within 15 days of the close of the application date to complete a final review of 

the BSW Social Work Program applications to determine final admission into 

the Social Work Program.     

 

The Social Work Program applicants will be notified by the TWU Social Work 

Program Director in writing and electronically and in hard copy of acceptance, 

provisional acceptance, or non-acceptance by the TWU BSW Program by 

March 15th.   

  

Recommendations: Two recommendations from past instructors/or one may be 

from a supervisor from a social service agency. Recommendations must speak to 

the applicant’s ability in the following areas:  

1. Dependability 

2. Trustworthiness 

3. Academic ability 

4. Potential to perform Social Work 

Send the BSW Administrative Assistant  at socialwork@tnwesleyan.edu the 

following information: 

• Name of person providing the recommendation 

• Title 

• Phone Number 

• Email address.   

The administrative Assistant will send a form to the recommender to be filled out 

electronically.  

 

Personal Statement: The student will answer the  

following questions designed to provide qualitative information. You will be asked 

to respond honestly and submit on the electronic form provided.    

  

Section 1:  Work/Volunteer Experience: Both paid and volunteer (include 

dates).  What did you learn about yourself from these experiences?  

  

Section 2:  Motivation for career in Social Work: Why choose Social Work as 

compared to other helping professions? Include a discussion of your career goals and 

specific areas of interest in Social Work.  
  

mailto:ykrupansky@tnwesleyan.edu
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Section 3:  Personal Characteristics/Strengths: How will these help you have a 

successful career as a Social Worker? Areas for improvement? 

(For example, academic deficits and confidence level).  

  

Section 4:  Challenges of time and resource commitments to Social Work 

education? (For example, class prep time, field placement hours [200 hours per 

semester senior year], and work schedule).  

 

Section 5:  Personal Values and Beliefs: Discuss how your personal  

Values and beliefs are compatible or not with the Social Work Program 

Standards of Professional Conduct.  Discuss what population you would 

find more difficult to work with and why. 

Official Transcripts: Official evidence of academic record is found on college 

transcripts. The student must forward all transcripts from schools attended at 

the baccalaureate level, including TWU. The Social Work Program Committee 

utilizes the transcripts to obtain evidence of GPA in addition to course 

equivalencies. 

 

Academic Performance Standards: To be eligible to apply to the Social Work 

Program, a student must have at least a 2.50 GPA on a 4.00 scale within the major 

courses and a 2.25 GPA in general education courses designated as the Wesleyan 

Essentials. Students may remain in the Social Work Program with grades of C- or 

better within the Social Work major courses EXCEPT Field courses must be 

completed with a grade of 80% or higher. Social Work major students earning a D+ 

or less are required to repeat the course. A Social Work major course may be 

repeated only once if an insufficient grade is obtained. Student cannot be on 

academic probation the semester they apply for the program. The following 

courses, which are required in the BSW Program, must be completed before 

program application:  

• PSY 101 Introduction to Psychology 

• SOC 101 Introduction to Sociology 

• SWK 231 Introduction to Social Work.  

BSW students cannot take SWK 435, SWK 436, or Field Practicums without 

program admittance.   

  

Provisional Acceptance  

Occasionally, a student may need extra time to complete program requirements 

prior to full acceptance. On such occasions, the student may be granted 

Provisional Acceptance when circumstances warrant it. The decision to grant 

provisional acceptance is made by the Social Work Program Committee based on 
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documentation submitted and Social Work Program Progress Evaluations. A 

rating of less than 3 on the evaluation may result in delaying entry into the 

program. Once the provisional student meets the entry requirements for the Social 

Work Program, they move from Provisional Status to Full Status.  

If the committee determines that documentation is not sufficient, the Social 

Work Program Director will notify the student by email and the student will 

have 30 days to complete the requirements for program admission. The student 

will schedule an appointment with their academic advisor to devise a plan to 

complete admissions requirements to the program. The student will provide 

documentation of the plan to the Social Work Program Director. Once the 

required documentation of plan completion is submitted, the Social Work 

Program Committee will reconvene to review the updated student application. 

After the committee review, the student will be notified by email of their 

admission status by the Social Work Program Director within 10 working days 

of the completion of the application. Students will be expected to reapply to the 

TWU Social Work Program if deficits are not corrected within the 30-day 

period.   

 

Life Experience Policy  

  

A.S. 3.1.5 The program submits its written policy indicating that it does not 

grant social work course credit for life experience or previous work 

experience. The program documents how it informs applicants and other 

constituents of this policy.   

No academic credit is given for life experiences or previous work                      

experience. The policy is documented in the Student Field Education Manual and 

the Social Work Program Student Handbook.  Access to the BSW handbooks will 

be on the TWU website and provided in hard copy if requested.   

Social Work Program Standards of Professional Conduct 

 

The social work student behaves professionally by knowing and practicing within 

the scope of social work, adhering to the National Association of Social Workers 

Code of Ethics(as found in the National Association of Social Workers and the 

Tennessee Board of Social Worker Standards of Conduct (1365-01-.10) as found in 

the Tennessee Board of Social Work Certification and Licensure General Rules and 

Regulations, https://www.tn.gov/health/health-program-areas/health-professional-

boards/sw-board/sw-board/statutes-and-rules.html The standards of professional 

conduct embedded in Program Goals (PG) as follows: 
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Interpersonal Skills: The social work student demonstrates the ability to negotiate, 

mediate, and advocate for more effective policies, programs, and services to 

improve the quality of life for all, especially the disadvantaged (PG5). The social 

work student also demonstrates the ability to be empathic, active listeners able to 

engage diverse individuals, families, groups, organizations, and communities 

(PG8).  

Self-awareness: The social work student examines the values and relevancy of 

Jesus Christ, and in keeping with the strengths perspective, will apply spiritually 

sensitive practices identify people’s talents, skills, capacities, and resources that 

help support the potential for growth (PG2). The social work student demonstrates 

growth in self-awareness and self- 

regulation to manage personal values and biases in working with diverse 

individuals, families, groups, organizations, and communities (PG9).  

  

Professional Commitment: The social work student incorporates their liberal arts 

foundation to build the knowledge, skills, values, ethics, and professional identity 

necessary for competent entry-level general practice at micro, mezzo, and macro 

levels (PG3). The social work student applies a knowledge base of human behavior 

and the social environment, person-in-environment, and other 

multidisciplinary theoretical frameworks to be able to engage, assess, and intervene 

with individuals, families, groups, organizations, and communities (PG4). The 

social work student also applies evidence-based practice and research to evaluate 

and improve practice, programs, and service delivery systems (PG6). 

  

Valuing Diversity: The social work student demonstrates the ability to engage in 

open dialogue while agreeing to disagree respectfully with honesty and integrity 

(PG1). The social work student also applies knowledge gained through exposure to the 

complex issues surrounding human diversity, special populations, and domestic and 

international challenges, to respect differences between people and recognize 

discrimination and oppression in our world (PG7).  

  

Honor Code 

 Students admitted to the Social Work Program are expected to adhere to the 

Tennessee Wesleyan University Honor Code. As indicated in the TWU Academic 

Catalog for the current academic year. The Tennessee Wesleyan University Honor 

System promotes academic integrity on the Tennessee Wesleyan University campus 

and increases awareness among different groups within the University community - 

students, faculty, staff, and administration - of the importance of academic honesty. 

Each student has the right and duty to pursue his or her academic experience free of 

dishonesty. The Honor System establishes the higher level of conduct expected and 
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required of all Tennessee Wesleyan University students. Violation of academic 

integrity, either by plagiarism or by cheating in the classroom or elsewhere, is 

inconsistent with the philosophy of education of Tennessee Wesleyan University and 

the moral and ethical prescriptions of the Christian faith. The basis of the Honor 

System is the assumption that academic honesty lies at the heart of the academic 

enterprise. It provides the foundation for the intellectual freedom that is encouraged 

and shared by all members of the academic community, and it embodies the belief 

that true academic freedom and discourse can exist only within a framework of 

honesty, integrity, and responsibility - values essential to the life of an engaged 

citizenry. The success of the Honor System depends upon the co-operation of the 

entire community. Students, faculty, and university employees are equally involved in 

matters of academic integrity.  

A.S. 3.1.4 The program describes its policies and procedures concerning the 

transfer of credits  

  

Transfer Student Applicants (TWU Academic Catalog) 
 

For the purpose of admissions, a transfer student is defined as a student who has 

completed 15 or more semester hours of college credit with at least one full or 

part time semester post high school graduation. Transfer students must submit a 

completed application and an official transcript of credits from each college or 

university attended. The Enrollment and Academic Status Committee reviews 

all applications received if the student’s cumulative transfer GPA is below 2.00 

and may request the prospective student to appear for an interview. If a student 

is accepted through this process, he or she will be conditionally accepted and be 

limited to 14 semester hours during the first term of attendance. Transfer credit 

will be granted for course work, applicable to a Tennessee Wesleyan University 

baccalaureate degree, taken at institutions accredited by the Southern 

Association of Colleges and Schools Commission on Colleges (SACSCOC) 

and/or other regional accrediting associations. Grades earned at other 

institutions are used only for admission, course placement, and other academic 

decisions. Course work taken at institutions accredited by other than regional 

associations will be reviewed on an individual basis for possible transfer credit. 

Tennessee Wesleyan University accepts the recommendations contained in the 

current issue of Report of Credit Given by Educational Institutions, a 

publication of the American Association of Collegiate Registrars and 

Admissions Officers (AACRAO). Students who transfer from two-year 

accredited institutions will be granted credit up to 60 semester hours. A 

maximum of 90 semester hours may be transferred from all institutions. The 

last 30 hours of course work must be taken at Tennessee Wesleyan University. 

All students must complete Tennessee Wesleyan University’s Wesleyan 
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Essentials (WE) or the equivalent. Any student who has completed an Associate 

of Arts, Associate of Science, Bachelor of Arts or Bachelor of Science degree 

from a regionally accredited post-secondary institution* will be considered to 

have met the Wesleyan Essentials (WE) at Tennessee Wesleyan University with 

the following exceptions:  

1. Students will be required to take one religion course unless the requirement is 

met by an equivalent course at the transfer institution.  

2. Students will be required to complete any pre-requisites for upper-division 

major courses.  

3. Students enrolled in Bachelor of Arts (BA) academic programs will be 

required to complete the Modern Language requirement of two semesters at the 

intermediate level (200-level) or higher in French or Spanish unless this 

requirement is met by equivalent modern language courses at the transfer 

institution.  

4. Students enrolled in teacher licensure programs (BA, BS, or BMEd) will be 

required to complete all courses necessary to meet state licensure standards as 

ADMISSION TO TWU16 2020-2021 Academic Catalog FINANCIAL 

INFORMATION outlined in the academic catalog, depending on the major of 

choice, even if some of those courses would otherwise be waived for students 

who have completed an Associate of Science or Associate of Arts degree. 

5. Documentation provided through the advising process and transcript 

evaluations will verify that students have completed a minimum of 30 hours of 

general education courses including at least one course from each of the 

following areas: humanities/ fine arts, social/behavioral sciences, and natural 

sciences/ mathematics. In the event of a deficiency, the student will be required 

to complete the necessary coursework.  

6. Holders of other types of Associate degrees will be required to fulfill the 

General Education Requirements as outlined in the academic catalog as 

appropriate for the degree and major.  

Note: Only 60 (non-remedial/developmental) semester hours from a two-year, 

regionally accredited post-secondary institution can be applied toward 

graduation requirements at Tennessee Wesleyan University. *For non-

regionally accredited institutions, all courses will be evaluated by appropriate 

Department Chairs on a course-by-course basis. Students who hold A.A. or 

A.S. degrees from institutions located in non-English speaking countries must 

demonstrate a TOEFL score of at least 550 (paper-based), 213 (computer-

based), or 79 (Internet-based) in order to gain admission to the University 

 

To apply for admission, transfer students should:  

1. submit a completed undergraduate application  
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2. submit an official transcript of credits from each college or university 

attended.  

3. for Tennessee high school graduates, submit an official high school 

transcript.  

 

Send all of the above requested materials to:  

Admissions Office Tennessee Wesleyan University  

204 East College Street  

Athens, TN 37303  

 

For more information, phone (423) 746-5286 or 745-7504 or 1-844-PICK-TWU. 

The Admissions Office contacts applicants within two weeks of receipt of their 

application. On notice of acceptance, applicants are required to submit a $200 

enrollment deposit and a completed Certificate of Immunization Form. Students 

living on campus are required to submit an additional $100 housing deposit to 

reserve a room (see the section on advance payments under “Basic Tuition and 

Fees” in this catalog for details) 

Transfer credits are first evaluated by the Registrar’s office at Tennessee 

Wesleyan University. Once the student is accepted into TWU, and has declared 

the BSW as their major, they will meet with an academic advisor in the Social 

Work Program. The two, full-time Social Work faculty serve as  

academic advisors to the Social Work students. Students transferring from a 

CSWE-accredited BSW program or students wanting to substitute a non-SW 

course for a TWU BSW course will have their course work evaluated on an 

individual basis by the Social Work faculty advisors.  

  

The advisor will review the student’ transfer credits to see if they may fulfill any 

of the requirements for the Social Work Program. If the student or social work 

faculty member believes the student has completed a transfer course that meets 

the requirements of a course in the TWU Social Work program, the student will 

be asked to provide a catalog description and syllabus from their transfer 

institution to help determine if it is an equivalent course. If the determination is 

made that the course is an equivalent, the Social Work Program Director will 

complete a substitution form stating the rational for approving the substitution. 

The substitution form is signed by the advisor, the Social Work Program Director, 

the Social Sciences Department Chair, and the Vice President of Academic 

Affairs before being submitted to the Registrar’s Office to be recorded.  

 

For more information, phone (423) 746-5286 or 745-7504 or 1-844-PICK-

TWU.The Admissions Office contacts applicants within two weeks of receipt of 

their application. Each new, full-time student accepted must pay a $200.00 

Advance Payment ($300.00 for resident students which includes a $100.00 room 

deposit) immediately upon acceptance to the University. The  
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Advance Payment will be applied toward first semester tuition and fees. (TWU 

Academic Catalog, current year)  

 

Social Work Major  
 

The Tennessee Wesleyan Social Work Program provides the foundation for         

students to become empathic, competent generalist social work practitioners who 

adhere to the values and ethics promoted by the profession of social work. 

Students will cultivate a sense of responsibility to improve the lives of their 

fellow person, respecting their dignity, diversity, and right to self-determination, 

while advancing social and economic justice on a local and global level. Through 

study of the person-in-environment framework, scientific inquiry, and mentoring, 

our students are prepared to be active listeners, critical thinkers and lifelong 

learners who are willing to examine their own values and beliefs, grow in self-

awareness, and maintain a balance between a subjective/objective view of the 

people they serve while respecting their dignity, diversity, and right to self-

determination.   

The major is intended for students who will seek employment in a social work-

related profession upon completion of the undergraduate degree and/or continue 

as a graduate student in social work or related field. The academic study of social 

work is complemented by field practicum opportunities which provide practical 

experience and networking opportunities with service agencies in the 

community.  

Service Learning 

In accordance with the Tennessee Wesleyan University requirement for service-

learning hours, the Social Work Program requires BSW students to participate in 

service-learning volunteer activities.  This will give Social Work students 

experience serving and an understanding of community needs and resources.  

This will enhance their skills, knowledge and increase exposure to diverse 

populations in preparation for their field placement year. 

BSW and School Social Work Licensure 

BSW Licensure 

Upon graduation, students are eligible to apply for the state exam through each 

state’s regulatory board and accrediting agencies.  Upon the successful 

completion of the exam a student will become a Licensed Bachelor Social 

Worker (LBSW).   
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School Social Work Licensure  

The Tennessee Wesleyan University Social Work Program offers the opportunity 

for State of Tennessee School Social Work Licensure to currently enrolled social 

work students as well as persons who currently hold a bachelor's degree in Social 

Work from a program accredited by the Council on Social Work Education 

(CSWE).  

Licensure in school social work offers classroom knowledge as well as specific field 

experience to equip students with the knowledge and skills to practice in school 

settings throughout the state of Tennessee. 

The requirements to be certified for licensure through the Tennessee Wesleyan 

University Social Work Program include the completion of the required SWK 321 

School Social Work class, 400 hours of field hours in a school setting OR two years 

post-graduate work with children and families and hold a BSW from a CSWE 

accredited Social Work Program. In collaboration with the Tennessee Wesleyan 

University’s Education Department, the Social Work Program will certify applicants 

for the State of Tennessee School Social Work License. 

For more information on the licensure programs contact socialwork@tnwesleyan.edu 

The TWU Social Work Program is accredited by the Council on Social Work 

Education’s (CSWE) Commission on Accreditation, 333 John Carlyle Street, Suite 

400, Alexandria, VA 22314-3457.   

Phone: 703-683-8080    www.cswe.org   

 

 

 

Requirements for the Bachelor of Social Work: 60 semester hours, 

distributed as follows 

Course 

Code  
Course Title  Credit 

Hours  
SWK 

231  
Introduction to Social Work  3  

SWK 

270  
Social Work Research Methods  3  

SWK 

302  OR 

SOC 301 

 Diversity & Cultural Competency OR 

  

Race and Ethnicity  

 3 

SWK 

333  
Interviewing Skills and the Helping 

Relationship  
3  

SWK 
334  

Social Welfare and Policy Issues  3  

mailto:socialwork@tnwesleyan.edu
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Curriculum 

SOCIAL WORK COURSE SEQUENCE BY SEMESTER HOURS 

 OVERALL TOTAL HOURS = 122 

(All courses 3 credit hours unless otherwise specified) 

General Education requirements are designated as Wesleyan Essentials (WE) 

courses 

 

SWK 

361  
Substance Abuse and Addictive Behaviors  3  

SWK   

371  

Ethics and Client Rights    3 

SWK 

434  
Social Work Practice I: Individuals and 

Families  
3  

SWK 

435  
Social Work Practice II: Mental Health  3  

SWK 

436  
Social Work Practice III: Community 

Practice  
3  

SWK 

451  
The Group Process  3  

SWK 

460  
Social Work Field Practicum I  5  

SKW 

461  
Social Work Field Practicum Seminar I  1  

SWK 

462  
Social Work Field Practicum II  5  

SWK 

463  
Social Work Field Practicum Seminar II  1  

BUS 

218  
Computer Applications  3  

SOC  
101  

Introduction to Sociology  3  

PSY 

101  
Introduction to Psychology 3  

PSY 

231  
Human Lifespan in the Social Environment 

I  
3  

PSY 

251  
Human Lifespan in the Social Environment 

II  
3  

FRESHMAN YEAR  

Fall Semester  Cr. Hr.  Spring Semester  Cr. Hr.  

ENG 101 Composition I  3  ENG 102 Composition 

II  
3  

SOC 101 Introduction to 

Sociology  
3  PSY 101 Introduction to 

Psychology  
3  

Elective 1 Elective  3  
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The Artist Expression (WE)  3  BIO 120 Human 

Biology  
Recommended (WE) 

3  

BUS 218 Computer 

Applications  
3  The Artist Expression 

(WE)  
3  

TWU 101 First-Year 

Experience  
2      

Total Semester Hours  15 Total Semester Hours  15   
SOPHOMORE YEAR  

Fall Semester  Cr. Hr.  Spring Semester  Cr. Hr.  
SOC 301 Race & 

Ethnicity OR  
SWK 302 Diversity & 

Cultural Competency  

3  SWK 231 Intro to Social 

Work  
3  

MAT 132 Essentials of 

Statistics Recommended(WE) 
3  Math or 

Science   
(WE) 

3  

SPE 101 Introduction to 

Speech Recommended (WE) 
3  Religion/Western Heritage 

(WE)  
3  

Elective  3  Elective  3  

PSY 231 Human Lifespan in 

the Social Environment I  
3  PSY 251 Human 

Lifespan in the Social 

Environment II  

3  

Total Semester Hours  15  Total Semester Hours  15  

JUNIOR YEAR  
Fall Semester  Cr. Hr.  Spring Semester  Cr. Hr.  

SWK 333 Interviewing 

Skills & the Helping 

Relationship  

3  SWK 434 Social Work 

Practice I (Individuals 

and Families)  

3  

SWK 371 Ethics & Clients 

Rights  
3  Western Heritage (WE)  3  

Western Heritage (WE)  3  SWK 270 Social Work 

Research Methods  
3  

Cultural Diversity 

(WE)/R 207 World 

Religions 

Recommended  

3  Cultural 

Diversity (WE)  
3  

Elective  3  SWK 361 Substance 

Abuse & Addictive 

Behaviors  
  

3  

Total Semester Hours  15  Total Semester 

Hours  
15  

SENIOR YEAR * 

Fall Semester  Cr. Hr.  Spring 

Semester  
Cr. Hr.  

SWK 460 Field Practicum 

I  
5  SWK 462 Field 

Practicum II  
5  

SKW 461 Field Practicum 

Seminar I  
1  SWK 463 Field 

Practicum Seminar II  
1  
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*Recommend taking only 12 cr. Hrs. including field placement. 

 

Access to BSW handbooks will be online and provided in hard 

copy if requested.  
 

A.S. 3.1.6 The program describes its academic and professional 

advising policies and procedures. Professional advising is provided by 

social work program faculty, staff, or both  
 

Academic and Professional Advising  
 

            1. Student assigned a faculty advisor upon admission.  

            2. Upon the first scheduled advisement meeting, the advisor explores with 

student their future vision of a career in social work. 

            3. The student and advisor will then create a tentative academic career plan 

for student to set goals for completion of the program.   

            4. The advisor will meet with the student each semester prior to the student 

registering for classes. 

            5. The student must receive final approval of their classes from their advisor 

before they are officially registered in those classes.   

            6. Two full time Social Work faculty are available for advisement during a 

minimum of six office hours per week and by appointment to speak with 

students regarding concerns and options.  Both Social Work faculty have 

extensive knowledge of the agencies and services available in the 

community and surrounding areas.   

           7.  Faculty advisors, as well as Social Work instructors, encourage students 

to attend professional development trainings/workshops pertaining to the 

SWK 435 Social Work 

Practice II (Mental Health 

System)  

3  SWK 436 Social Work 

Practice III (Community 

Practice & Program 

Evaluation)  

3  

SWK 334 Social Welfare 

Policies & Issues 

3 SWK 451 The Group 

Counseling Process 

3 

Elective 3 Elective  

Total Semester Hours 15 Total Semester Hours 15 

Focus Area Electives  
 

SWK 321 School Social Work 
SWK 331 Social Dynamics of Family 

Violence  

SWK 332 Domestic Minor Sex 

Trafficking   

SWK 341 Family Systems  

SWK 351 Issues in Aging  

SWK 471 Child Welfare I  

SWK 472 Child Welfare II 
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field of Social Work.  These events include continuing education 

opportunities provided by the NASW regional chapters as well as online 

opportunities.  These events expose students to a diverse group of 

professionals and the vast career opportunities available in the Social 

Work field.   

 

 

A.S. 2.2.6:  The program provides its criteria for admission into 

field education and explains how its field education program 

admits only those students who have met the program’s specified 

criteria  

Criteria for Admission into Field Education    
  

At TWU, the criteria for admittance into the field education program are 

the following requirements. Students who do not meet the requirements 

are not admitted into the field education program.     

 

1. Student must have completed the TWU Social Work Program 

application process and be accepted to the program.   
 

2. Student must maintain at least a 2.50 GPA on a 4.0 scale within th
e Social Work major courses and a 2.25 GPA in general 

education (WE) courses. Student may not be on academic 

probation the semester they apply. Students must achieve a C- or 

better in all social work major courses. Social Work major students 

earning a “D+” or less are required to repeat the course. A social 

work course may be repeated only once if a failing grade is 

obtained. Failure in any Practicum experience is not necessarily 

grounds for program dismissal. See Program Dismissal section 

below for circumstances which are grounds for program dismissal.  
   
3. Student desiring of Advanced Standing opportunities for graduate 

study at other institutions need to pass courses with grades of B or 

better. However, the admission requirements of master's Programs 

offering Advanced Standing vary, so achieving a B or better does not 

guarantee admission into advanced standing programs.  

 

4. Student must have completed the sequence of Social Work major     
courses that includes SWK 231 Introduction to Social Work, SWK 

333 Interviewing Skills and the Helping Relationship, SWK 434 

Social Work Practice I (Individuals & Families), SWK 371 Ethics 

and Client Rights, and SWK 270 Social Work Research Methods.    
Students will be required to repeat any major courses in which they 

receive less than a C- before they are eligible to begin field 

placement.     
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5. In SWK 434, Practice I, student must apply for membership to the 

NASW. Student must show proof of membership before they 

are eligible to begin their field placement. As a member of NASW, 

students are eligible for liability insurance through the organization. 

Student will be required to apply for the liability insurance at the 

beginning of SWK 460 prior to starting field placement hours. The 

liability policy will cover the student for 1 year while in their field 

placement classes.   

   

6. During their junior year, prospective field placement students will be 

required to attend field placement orientation. Once they 

have indicated they will be enrolled in SWK 460 Field Practicum I 

class for the fall semester of their senior year, a field placement 

orientation will be in the spring of their junior year. 

   

7. Students must adhere to the TWU Social Work Program Standards of 

Professional Conduct as found in the Field Education Manual, the 

National Association of Social Workers Code of Ethics, and are 

expected to adhere to the Tennessee Wesleyan University Honor 

Code as indicated by the TWU Academic Catalog.   

   

8. The student’s signature on the Pledge to Adhere to Codes of Conduct 

indicates that the student has read and understands the TWU Social 

Work Program Standards of Professional Conduct as found in the 

Field Education Manual. The National Association of Social Workers 

Code of Ethics, and the Tennessee Wesleyan University Honor 

System, as indicated in the TWU Academic Catalog for the current 

academic year.  

 

9. All students will work with the Field Education Director to secure 

their required field practicum placements. Students are advised that 

several field placement agencies require a criminal background 

check.  The outcome of this background check can impact a student’s 

field placement opportunities. 

  

  

The attendance policy for the Social Work Program at TWU is as 

follows: Students are expected to attend all classes unless due to an excused 

absence because of illness or an unavoidable hardship. Class attendance is 

imperative because of the experiential learning that takes place in most Social 

Work classes. Students are expected to attend their field placements as 

scheduled. In the event of unexpected absences, PROMPT 

COMMUNICATION with Social Work Faculty and Field Instructors IS 

ESSENTIAL and is in keeping with professional conduct. In field placement 

one unexcused absence will result in a documented warning in the student’s 
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file. An additional unexcused absence is grounds for loss of field placement 

and could lead to termination from the program. If a student experiences 

hardship that may affect attendance, the student is responsible for contacting 

the Field Instructor as soon as possible to arrange an excused absence. To 

allow for scheduling flexibility when students encounter unexpected 

circumstances, the program provides for a few exceptions. Each circumstance 

will be addressed on a case-by-case basis by program faculty and documented 

in the student’s file for future reference.  

  

A.S. 3.1.8 The program submits its policies and procedures for 

terminating a student’s enrollment in the social work program for 

reasons of academic and professional performance. The program 

describes how it informs students of these policies and procedures   

 

Program Termination Policies 

   

Students must maintain a 2.50 GPA in their Social Work major courses and a 

2.25 in their Wesleyan Essentials. If a student drops below those standards they 

will have one semester to achieve the Social Work Program retention standards. If 

they are not able to meet those standards at the end of that semester, they will be 

terminated from the Social Work Program. They will not be eligible to enroll in 

higher level practice classes or field practicum if they are below those standards. 

This policy is included in the Student Social Work Program Handbook and in the 

Student Field Education Manual. Students are required to sign the Pledge to 

Adhere to the Codes of Conduct, Appendix A, that they have read and understood 

the TWU Social Work Program Student Handbook before being accepted into the 

Social Work Program.  

 

If a student is placed on academic probation, they must meet with their academic 

advisor to devise an action plan to rectify their academic standing. If they fail to 

achieve good academic standing the following semester, the Social Work 

advisory committee will meet to review the student’s file and will schedule a 

meeting with the student to decide on program status.  

  

If Social Work Program students violate the TWU Honor System, they are 

subject to the policy and process identified as indicated in the TWU Academic 

Catalog for the current academic year. It states:   

   
The Tennessee Wesleyan University Honor System promotes academic 

integrity on the Tennessee Wesleyan University campus and increases 

awareness among different groups within the University community - students, 
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faculty, staff, and administration - of the importance of academic honesty. 

Each student has the right and duty to pursue his or her academic experience 

free of dishonesty. The Honor System establishes the higher level of conduct 

expected and required of all Tennessee Wesleyan University students. 

Violation of academic integrity, either by plagiarism or by cheating in the 

classroom or elsewhere, is inconsistent with the philosophy of education of  

Tennessee Wesleyan University and the moral and ethical prescriptions of the 

Christian faith.   

   

The basis of the Honor System is the assumption that academic honesty lies at 

the heart of the academic enterprise. It provides the foundation for the 

intellectual freedom that is encouraged and shared by all members of the 

academic community, and it embodies the belief that true academic freedom 

and discourse can exist only within a framework of honesty, integrity, and 

responsibility - values essential to the life of an engaged citizenry.   

The success of the Honor System depends upon the co-operation of the entire 

community. Students, faculty, and university employees are equally involved 

in matters of academic integrity.   

   

Steps in the Disciplinary Process: When an instructor suspects a student has 

violated the Honor Code the instructor must notify the student within five (5) 

business days of the alleged violation or within five (5) business days of the 

date upon which the instructor became aware of the alleged violation. The 

instructor also shall attempt to schedule a meeting with the student to present 

evidence of the alleged violation and to provide the student an opportunity to 

respond to the accusation. It is the student’s responsibility to schedule this 

meeting within five (5) business days of the student’s receipt of the instructor’s 

request. If the student fails to respond the instructor may proceed 

as indicated in the TWU Academic Catalog for the current academic year.  

   

Plagiarism: If an instructor determines that a student has committed an act of 

plagiarism, including self-plagiarism, on a graded assignment the student shall 

receive a zero for the assignment.   

The instructor will notify the student of the penalty in writing and copy 

his/her Department Chair and the Vice President for Academic Affairs 

(VPAA). The VPAA will then notify the student that he/she is required to 

complete a plagiarism tutorial and submit a Certificate of Completion to the 

VPAA within two weeks of the date of the VPAA’s notification. Failure to do 

so will result in the student’s final grade in the course being reduced by one 

full Recommendations grade. Upon receipt of the Certificate of Completion 
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the VPAA will forward this information to the instructor and the 

Department Chair.   

   

If a student commits an act of plagiarism with less than two weeks left in the 

term the student will be given an incomplete and still must complete the 

plagiarism tutorial and submit a Certificate of Completion within two weeks 

of the VPAA’s notification. Failure to do so will result in the student’s final 

grade in the course being reduced by one full Recommendations grade when 

the incomplete is subsequently changed to a final grade for the course.   

If an instructor determines that a student has committed a second act of 

plagiarism in the course on a graded assignment the student shall receive a 

zero for the course.   

   

Other Violations:  If an instructor determines that a student has committed 

another type of Honor Code violation (e.g. cheating), the student shall receive 

a zero on the assignment in question for the first offense and a failing grade for 

the course upon the commission of a second offense. Upon making either 

determination the instructor must notify the student in writing of the penalty to 

be imposed and copy his/her Department Chair and the VPAA.   

   

Suspension: The VPAA will maintain the institutional record of all Honor 

Code violations. When a student has committed three violations of the Honor 

Code the VPAA will notify the student, in writing, that he/she will be placed 

on academic suspension for one calendar year beginning at the end of the 

current term. During this time the student will not be permitted to attend 

classes at the University or apply credit earned at other institutions toward 

completion of his/her degree at TWU.   

   

To be reinstated, the student must submit a Recommendations to the VPAA 

formally requesting readmission to the University. The Recommendations 

must be submitted at least 45 days prior to the end of the suspension period 

and must include an acknowledgment of the student’s past Honor Code 

violations, a reaffirmation of his/her commitment to abide by the Honor Code 

if readmitted to the institution, and any other documentation which the student 

feels is pertinent to his/her case.   

   

 

 

Social Work Program Termination Policy 
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A BSW student will be terminated from the Social Work Program due to 

failure to meet the core values of the profession and the behavioral 

expectations of the NASW code of ethics. Examples of professional 

misconduct that may result in termination from the program are as follows:   

 

1. Inability to secure or perform satisfactorily in a field 

placement, especially breeches of confidentiality and 

privacy standards. 

2. Threatening behavior and verbal abuse as determined by Social 

Work faculty review.   

3. Harassing, coercing, and intimidating behavior.  

4. Misuse, alteration, or falsification of documents.   

5. Unauthorized or improper use of university equipment, services, 

and facilities.  

6. Obstruction or disruption of teaching.  

7. Drug Use or a Criminal Record that prohibits field placement.   

8.  Other behaviors determined to be unprofessional conduct 

towards colleagues, faculty, staff, and/or clients.  

  

Attendance Policies   

  

The policies that are specific to the Social Work Program are included in the 

Social Work Field Education Manual, on TWU Website, and in hard copy. 

The TWU policies as indicated in the TWU Academic Catalog for the current 

academic year, and the Social Work Program Student Handbook.   

Academics:  

The termination policy for poor academic performance follows the process 

outlined in the TWU Academic Catalog and results in the student being 

dropped from the Social Work Program. Though a student may reenter TWU 

after completing the designated suspension period, the student must reapply 

for admission into the Social Work Program.  

  

 

Field Education  

  

Unexcused absences: One unexcused absence will result in a 

documented warning in the student’s file. An additional unexcused 

absence is grounds for loss of field placement and may lead to 

termination from the program. Students are expected to attend their field 

practicum as scheduled. In the event of unexpected absences, PROMPT 
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COMMUNICATION with Field Instructors IS ESSENTIAL and is in 

keeping with professional conduct.   

 

Dismissal from Placement:  Every field agency must sign an agreement for 

student placement with the University. Consequently, any field agency that 

determines that a student’s continuation in placement jeopardizes the quality of 

client services or agency reputation, or disrupts normal agency operations, may 

elect to immediately terminate the student’s placement.  Upon notification by the 

agency of a student’s dismissal, the Field Director will contact agency staff for 

information and review all documentation of cause for dismissal. Field 

Instructors are requested to submit documentation to the Field Director detailing 

any incident leading to termination of placement. Field Instructors are also 

requested to thoughtfully and accurately complete all scheduled evaluations, 

documenting and discussing with the student any areas of concern. Field 

Instructors are asked to contact the Field Director to proactively address any 

concerns about student performance that might lead to termination of placement. 

The Field Director will decide as to whether the student is eligible for placement 

in another setting.   

 

Ethics: Students may be terminated from the Social Work Program due to 

failure to meet the core values of the profession and behavioral expectations of 

the NASW code of ethics (Appendix E). If the Social Work Program becomes 

knowledgeable of student behavior that is presumed to be in violation of the 

NASW Code of Ethics, the violation will be reviewed by the Social 

Work Advisory Committee. Students may be terminated from the Social Work 

Program due to the failure to meet the core values of the profession and the 

behavioral expectations of the NASW code of ethics (To review go to this link: 

https://www.tn.gov/content/dam/tn/health/healthprofboards/social-

workers/NASW-Code-of-Ethics.pdf). 2021 amendments are in the following 

link: 2021 Amendments to the NASW Code of Ethics: Self-Care and Cultural 

Competence (socialworkers.org) Examples of professional misconduct that may 

result in termination from the program are as follows: harassment, deception, 

dishonesty, fraud, sexual misconduct, derogatory language, breach of 

confidentiality, and discrimination.  

  

Program Exceptions: To allow for flexibility when students encounter 

unexpected circumstances, the program provides for a few exceptions. Each 

circumstance addressed on a case-by-case basis by program faculty. Cases may 

include: Personal Leave/Medical Leave; Jury Duty; Military Duty, and Field 

Placement within place of Employment.  

 

https://www.tn.gov/content/dam/tn/health/healthprofboards/social-workers/NASW-Code-of-Ethics.pdf
https://www.tn.gov/content/dam/tn/health/healthprofboards/social-workers/NASW-Code-of-Ethics.pdf
https://www.socialworkers.org/LinkClick.aspx?fileticket=UyXb_VQ35QA%3d&portalid=0
https://www.socialworkers.org/LinkClick.aspx?fileticket=UyXb_VQ35QA%3d&portalid=0
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Policies and Procedures for Grievances  

 

Grade Appeals: A student who feels the final grade assigned in a course is 

incorrect or been awarded unfairly may appeal the grade utilizing the following 

procedure. Students must initiate the grade appeal process by no later than 

midterm of the following semester. A student should first contact his/her 

instructor to resolve a grade dispute. If the dispute cannot be satisfactorily 

resolved at this level, the student should contact his/her Department Chair. If the 

dispute cannot be satisfactorily resolved at this level, the student should submit a 

written grade appeal to the Vice President for Academic Affairs. Students must 

use the Grade Appeal form for this purpose; the form is available through the 

Registrar’s Office. Upon receipt of the appeal, the Vice President for Academic 

Affairs will notify the student of his/her decision, in writing, within five (5) 

business days. The decision of the Vice President for Academic Affairs is not 

subject to appeal. (Academic Catalog)  

  

Student Complaint Policy (Non-Academic Issues): The purpose of this 

policy is to provide guidance and procedures for Tennessee Wesleyan 

University students, faculty, and staff members about the handling of informal 

and formal student complaints. The Southern Association of Colleges and 

Schools Commission on Colleges (SACSCOC) requires that there be a policy 

specific to handling and logging written student complaints. Tennessee 

Wesleyan University seeks to promote civil discourse among all of our 

constituencies (students, parents, alumni, members of the Board of Trustees, 

guests, faculty members, staff members, and other employees of the 

University). The University seeks to address concerns and complaints with 

integrity, respect and virtue in communications, relationships, and actions. For 

many student concerns or complaints that do not involve discrimination or 

harassment, the University seeks to support informal communication channels 

involving the student and those most directly involved.  

 

Informal Process 

 STEP 1. The student who has a specific conflict shall first discuss his/her 

concern with the community member in question. If the student has justifiable 

reasons for not communicating directly with the individual, the student may 

proceed directly to Step 2. However, the student should be prepared to explain 

his/her decision to not talk directly with the other campus member. STEP 2. If 

the student does not believe that the initial conference with the campus 

member has resolved the conflict, a request may be made for a conference with 
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the Vice President of Student Life. At the student’s request, the Vice President 

of Student Life will inform the student, in writing, of any outcome of this 

process within five (5) business days.  

 

Formal Process  

To be considered a formal complaint, the complaint must meet the following 

criteria: a) Be written (this includes complaints received by email); 2) Be 

received by the Vice President for Student Life; and 3) Include a reporter’s 

name, date, and signature. Formal complaints will be addressed, and written 

response given to the reporter with twenty (20) business days. In addition to 

the above procedures, students can utilize the following off campus agencies to 

file complaints: The University provides a “Campus Conduct Hotline” that is 

an anonymous reporting system designed to protect the principles of honesty, 

integrity, and excellence of the campus community. The “Campus Conduct 

Hotline” is operated by a third party that notifies the university administration 

should a report be received. A call to the hotline initiates a campus 

investigation to the issue. Individuals can contact the hotline at (423) 252-

1105.  

Complaints relating to quality of education or accreditation requirements shall 

be referred to the Southern Association of Colleges and Secondary Schools 

(SACS), (http://www.sacscoc.org/pdf/081705/ complaintpolicy.pdf);  

  

Complaints related to the application of state laws or rules related to 

approval to operate or licensure of a particular professional program 

within a postsecondary institution shall be referred to the appropriate 

State Board (i.e. State Boards of Health, State Board of Education, and 

so on) within the Tennessee State Government and shall be reviewed 

and handled by that licensing board (http:// www.tn.gov, and then search 

for the appropriate division). Complaints related to state consumer 

protection laws (e.g., laws related to fraud or false advertising) shall be 

referred to the Tennessee Division of Consumer Affairs and shall be 

reviewed and handled by that Unit (http://www/tn.gov/consumer/). 

 

 University Standards of Conduct 
 

Students and recognized student organizations at the university assume 

an obligation to exhibit conduct in a manner compatible with the 

university’s function as an educational institution. Conduct which is not 

compatible is outlined below and is subject to disciplinary action. 

Violations of, including, but not limited to, the items below are in effect 

on and off university property, at university sponsored or supervised 
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activities, or at functions or facilities of recognized student 

organizations. 

  

1. Dishonesty such as, but not limited to, cheating, plagiarism, or 

knowingly or recklessly furnishing false information to the university.  

2. Forgery, alteration or misuse of university documents, forms, records, 

or identification cards, including the giving of any false information, or 

the withholding of necessary information in connection with a student’s 

admission, enrollment, or status in the institution. 

3. Obstruction or disruption of teaching, research, administration, 

disciplinary proceedings, or other university activities, including its 

public service functions, on or off campus, or other authorized non-

university activities when the act occurs on university premises.  

4. Physical abuse, which includes any action which is likely to be 

detrimental to the health, safety and/or well-being of another, or 

psychological abuse which includes any action which unreasonably 

interferes with the psychological well-being of another (e.g., hazing, 

harassment).  

5. Sexual misconduct and all related offenses as defined in the sexual 

misconduct policy.  

6. Retaliation is any conduct which serves as a reprisal with the intent of 

causing physical or psychological pain to an individual who has initiated 

a complaint with the institution. Retaliation includes, but is not limited 

to, unwelcomed or repeated contacts by telephone, by letter, in person or 

by third party; damaging or vandalizing personal property; offensive 

acts/gestures; overt threats, whether or not they were actually carried out; 

or any conduct that would instill fear and trepidation in the victim.  

7. Conduct which threatens or endangers the health, safety, or welfare of 

any person.  

8. Unlawfully discriminatory acts. 

 9. Theft or conversion of property or of services (e.g., computer time) 

belonging to the university, members of the university community or 

others.  

10. Intentional or reckless destruction, damage, abuse or misuse of 

university property or the property of others.  

11. Unauthorized entry into or use of university property, including 

facilities, residence halls, equipment, or resources.  

12. Disorderly, indecent, or obscene conduct or expression.  

13. Failure to comply with directions of university officials acting in the 

performance of their duties including, but not limited to, a requirement to 
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provide unprivileged testimony at a disciplinary hearing or failure to 

comply with provisions of probation or suspension.  

14. Intentional initiation or circulation of any false report, warning or 

threat of fire, bombs, or explosives.  

15. Alteration, misuse, abuse of or damage to fire or other safety 

equipment on university-owned or controlled property.  

16. Unauthorized use, possession or storage of any guns, or weapons.  

17. Illegal or unauthorized possession, use, sale or distribution of 

narcotics, drugs or other controlled substances defined as such by local, 

state, or federal law.  

18. Bullying is the repeated use by one or more people of a written, 

verbal or electronic (cyber bullying) expression or a physical act or 

gesture or any combination thereof, directed at a another person that: (i) 

causes physical or emotional harm to another person or damage to the 

person's property; (ii) places the person in reasonable fear of harm to self 

or of damage to personal property; (iii) creates a hostile environment at 

the University for the person; (iv) infringes on the rights of the person at 

the University; or (v) materially and substantially disrupts the education 

process or the orderly operation of the University. Any bullying and/or 

cyber-bullying related to sex and/or gender will be reviewed in 

accordance with the procedures set forth in the sexual misconduct and 

relationship violence policy.  

19. Violations of university policies, procedures or regulations governing 

residence on university owned or controlled property.  

20. Violations of federal, state and municipal laws, or any other conduct 

not included above whether on-campus or off-campus, which 

unreasonably or unlawfully interferes with the operations of the 

university, and the pursuit of its educational purposes and objectives or 

the rights of others, or which renders a person or organization unfit or 

unsuitable for continued association or affiliation with the university. 

Students may be held independently accountable to both civic authorities 

and to the university for acts which constitute violations of law and/or 

violations of university policies, regulations, or procedures. Disciplinary 

actions will not be subject to challenge on the ground that criminal 

charges involving the same incident has been dismissed, reduced or are 

in process  

  

A.S. 3.1.9 The program describes its policies and procedures specifying 

students’ rights and opportunities to participate in formulating and 

modifying policies affecting academic and student affairs. 
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Policies and Procedures Students’ Rights and Opportunities 

A major strength of TWU and the Social Sciences Department is the 

accessibility of students to faculty, Social Work Program Director, Social 

Work Field Education Director, Social Sciences Department Chair, and 

the Vice President of Academic Affairs.   

A student is welcome to give feedback regarding concerns and ideas. They are 

asked to consult with the Social Work Program Director but have the opportunity 

to meet one-on-one with any of the above listed, and if need be the President of 

the University.   

The decision to begin the accreditation process was in part due to students’ 

questions as to why we did not have a Bachelor of Social Work degree track 

rather than just Human Services and Behavioral Science. As the Social Sciences 

Department began the research into pursuing accreditation, junior and senior 

students were included in the discussions. When the mission statement and 

goals for the program were formulated students were asked for suggestions and 

feedback.  

 

Social Work Club and Phi Alpha Honor Society 

 Social Work Club 

Students are given the lead in the Social Work Club. The officers and 

members of the club decide what learning opportunities and experiences 

the club choose. These opportunities and experiences add to students 

learning and give students practice in organizing, fund raising, and 

networking to secure resources both on campus and in the greater 

community and region. The club members often participate across 

disciplines to support one another’s initiatives.  

  

The Social Work Club chooses a student representative to serve in an 

advisory capacity on the Social Work Program Committee to provide 

feedback and input regarding policies and curriculum in the Social Work 

Program. A Social Work Club student representative are invited to 

attend the Social Sciences Department Meetings with concerns/feedback 

from the Social Work Club. The Social Work Club has a Student 

Government Representative that attends their weekly meeting to interact 

with the larger campus community. The SGA provides some funding for 

club activities.  

 

Phi Alpha Honor Society 
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The purpose of Phi Alpha Chi Tau chapter is to recognize and promote 

scholastic achievement among students and faculty involved in the 

undergraduate social work program at Tennessee Wesleyan University. 

The chapter also seeks to improve and further the goals of Social Work 

in the community. 

The top 35% academically of the social work program students are 

invited to participate in Phi Alpha. The students are given the lead in the 

Phi Alpha Honor Society. The officers and members of the honor 

society decide what learning opportunities and experiences the honor 

society chooses.  

 

Disaster Plans 

In the event of a natural disaster such as the COVID-19 pandemic, TWU 

will endeavor to maintain the academic process of course work through 

alternative methods of instruction.  During the COVID-19 pandemic the 

university was able to successfully continue the academic process using 

CDC guidelines for masking, social distancing, and sanitizing, and 

online platforms.  

The Social Work Program followed the protocols set in place by the 

university and CSWE and will continue to address future disasters 

following government, university, and CSWE guidelines. 

 

Student Participation in Institutional Decision Making  

  

Student involvement is considered an important part of institutional 

decision-making and many opportunities are available for TWU 

students to provide input effecting university-wide plans. Listed below 

are various avenues through which students participate in institutional 

planning and decision making.  

  

1. Student Government Association  

2. Student Representation on the Board of Trustees  

3. Student Representation on the Student Activities Board  

4. Regular student involvement on various Ad-Hoc committees  

5. Informally through random canvassing and opinion questionnaires  

  

Other opportunities for participation in institutional decision-making 

found elsewhere in this handbook. Questions concerning what 

opportunities are open and how to become involved address to the Vice 

President for Student Life.   
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STUDENT EVALUATION OF COURSES  

  

At conclusion of most courses each student will be given an 

opportunity to provide feedback about the nature of the course itself, 

and the quality of faculty instruction in that course. The Assistant Vice 

President compiles these evaluations confidentially for Institutional 

Effectiveness and the results made available to the faculty member and 

the Vice President for Academic Affairs. Comments made transcribed 

verbatim, so that no student responses traced by handwriting.  

  

STUDENT RIGHTS AND RESPONSIBILIITIES  

  

Students have the right to:  

 

1. Be informed of course requirements 

2. Be evaluated fairly on their academic performance as required by a 

professor as part of a course  

3. Experience free and open discussion, inquiry and expression, both inthe

 classroom and in conference  

4. Experience competent instruction and advisement  

  

A.S. 3.1.10 The program describes how it provides opportunities and 

encourages students to organize in their interests  

  

The Social Sciences Department currently has a Social Work Club with 

the new Social Work Program Director and Social Work Field Education 

Director serving as faculty advisers to the club. The club is student lead 

and students decide how they want to reach out and serve the campus 

community and the larger community. They often choose to partner with 

other campus clubs and organizations to support a college wide initiative 

to raise awareness of social issues facing the campus and larger 

community. The Social Work Club has a Student Government 

Representative that attends their weekly meeting to interact with the larger 

campus community. The SGA provides some funding for club activities. 
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DISABILITY STATEMENT  
  

Tennessee Wesleyan University affirms its intent to comply with federal 

regulations regarding persons with disabilities, specifically with section 504 of 

the Rehabilitation Act of 1973 and with the Americans with Disabilities Act. The 

University does not discriminate on the basis of disability in employment or 

admissions. It is the responsibility of the student seeking reasonable 

accommodations consequent to a documented disability to contact the Office of 

Disability Services to request services for accommodations. Mr. John Gaston, 

Sherman Hall, 423-746-5275, or Dr. Patricia Ging, Sherman Hall, 423-746-5237 

will meet with the student to discuss the individual’s disability and the necessary 

services required.  

 

REQUIREMENT FOR GRADUATION WITH A BSW  
  

1. 120 semester credit hours of completed coursework  

2. 60 semester credit hours of Social Work major coursework with 

a 2.50 GPA  

3. A 2.25 in Wesleyan Essentials overall; A 2.00 GPA in Tennessee 

Wesleyan University coursework  

4. 400 Hours of Field Practicum  

5. Exit Interview  

  

TWU Graduation Requirements as listed in the current Academic Catalog   
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APPENDICES  

Appendix A: Pledge to Adhere to the Code of Conduct  

Appendix B: Social Work Program Progress Evaluation & 

Protocol for Completion  

Appendix C: BSW Field Practice Information Sheet 

 Appendix D: Major Course Description   

 Appendix E:  NASW Code of Ethics 

 

APPENDIX A  

 

 

Pledge to Adhere to Codes of Conduct  

 

Being admitted into the BSW program requires students to adhere to the 

professional values, ethics and standard identified in the National Association of 

Social Workers Code of Ethics as well as the Tennessee Wesleyan University 

Social Work Program Standards of Professional Conduct.  

The student’s signature indicates that the student has read and understands the 

TWU Social Work Program Standards of Professional Conduct as found in 

the Social Work Program Student Handbook, The National Association of Social 

Workers Code of Ethics, and the Tennessee Wesleyan University Honor Code.  

If faculty determines my professional development is less than satisfactory, the 

BSW program has the responsibility to review my suitability for the social work 

profession.  

  

Name (please print) ___________________________ 

  

Signature ___________________________________  
 

Date ______________________________________  
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Behavioral Contract 

BSW Tennessee Wesleyan University 

The Department of Social Work at Tennessee Wesleyan University is mandated by the Council on 

Social Work Education (CSWE) to foster and evaluate professional behavioral development for all 

students in the social work program. The Department of Social Work also bears a responsibility to the 

community at large to produce fully trained professional social workers who consciously exhibit the 

knowledge, values, and skills of the profession of social work. The values of the profession are 

codified in the NASW Code of Ethics. Given this context, all students in the social work program will 

be expected to exhibit the following ethical standards of behavior.   

Expectations  

1. Accountability: Attend class, arrive on time, return from breaks in a timely manner and remain 

until class ends.   

  

Participate in group activities and assignments.  

Complete work in a timely fashion and according to directions provided.  

  

Come to class prepared, with readings and other homework completed.  

2. Respect: Treat all your peers, your instructors and all those you come in contact with, with 

dignity and respect at all times.   

  

Listen while others are speaking.   

  

Give feedback to peers in a constructive manner.   

  

Approach conflict with peers or instructors in a cooperative manner.   

  

Use positive and nonjudgmental language.  

3. Confidentiality: Treat any personal information that you hear about a peer or an instructor as 

strictly confidential.   

  

Maintain any information shared in class, dyads or smaller groups within that unit.   

  

Use judgment in self-disclosing information of a very personal nature in the classroom. (Class time 

should not be used as therapy or treatment. If students feel the need to talk about issues they are 

struggling with, they many consult with their instructor to receive a referral for counseling.)   

  

Never use names of clients or disclose other identifying information in the classroom.  

4. Competence: Apply yourself to all your academic pursuits with seriousness and 

conscientiousness, meeting all deadlines as given by your instructors. Constantly strive to 

improve your abilities.   

  

Come to class with books, handouts, syllabus, and pens.   

  

Seek out appropriate support when having difficulties to ensure success in completing course 
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requirements.   

  

Take responsibility for the quality of completed tests and assignment.   

  

Strive to work toward greater awareness of personal issues that may impede your effectiveness 

with clients.  

 Demonstrate an ability to work independently.    

5. Integrity: Practice honesty with yourself, your peers, and your instructors. Constantly strive to 

improve your abilities.   

  

Academic: Commit yourself to learning the rules of citing other's work properly.   

  

Do your own work and take credit only for your own work.   

  

Acknowledge areas where improvement is needed.   

  

Accept and benefit from constructive feedback.  

  

6. Diversity: Strive to become more open to people, ideas, and creeds that you are not familiar 

with. Embrace diversity.  

  

Maintain speech free of racism, sexism, ableism, heterosexism, or stereotyping.   

  

Exhibit a willingness to serve diverse groups of persons.   

  

Demonstrate an understanding of how values and culture interact.   

  

7. Communication: Strive to improve both verbal and written communication skills as these skills 

are used heavily in interactions with clients and peers and also with creating client records.   

  

Demonstrate assertive communication with peers and instructors.   

  

Practice positive, constructive, respectful and professional communications skills with peers and 

instructor: (body language, empathy, listening)  

   

8. Social Justice: Strive to deepen your commitment to social justice for all populations at risk.   

  

Demonstrate an understanding of how institutional and personal oppression impede the 

experience of social justice for individuals and groups.   

Strive to learn about methods of empowering populations and enhancing social justice at micro, 

mezzo, and macro levels.   
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Consequences   

The Social Work program may terminate a student's participation in the program on the 

basis of professional non-suitability if the program’s faculty determines that a student's 

behavior has constituted a significant violation or pattern of violations of the NASW Code 

of Ethics or Tennessee Wesleyan University Social Work Program Student Handbook or 

Student Field Handbook.  These violations may include but are not limited to:   

1. Failure to meet or maintain academic grade point requirements as established by the University 

and the Social Work program.  

2. Academic cheating, lying, or plagiarism including failing to accurately report practicum hours.   

3. Behavior judged to be in violation of the NASW Code of Ethics.   

4. Failure to meet generally accepted standards of professional conduct, personal integrity or 

emotional stability requisite for professional practice.   

5. Inappropriate or disruptive behavior toward colleagues, faculty or staff (at the University or in 

the field placement).   

6. Consistent failure to demonstrate effective interpersonal skills necessary for forming 

professional relationships (for example, unable to demonstrate nonjudgmental attitude or 

unable to allow client self-determination).   

7. Frequent absences, tardiness or leaving early from class or field practicum.  

8. Inablility to secure or perform satisfactorily in a field placement, especially breeches of 

confidentiality and privacy standards.    

9. Drug use or a criminal record that prohitibts field placement.   

10. Unauthorized or improper use of University equipment, services, and facilities.  

   

Agreements  

o I have read and understand this statement of  Ethical and Professional Standards of Student 

Behavior and Consequences.   

o I understand I must have weekday, daytime (8-hour shifts, two days for foundation; three for 

concentration) availability during my Social Work program in order to be placed in field 

practicum.  

o I understand that if I am in need of disability related accomodations I should contact the Office 

of Disability Services (ODS).  Mr. John Gaston, 423-746-5275, or Dr. Patricia Ging, 423-746-5237, 

both in Sherman Hall.  In order to receive accomodations, students must be registered with 

ODS.  The American Disability Act (ADA) defines a person with a disability as a person who has a 

physical or mental impairment that substantially limits one or more major life activity 

(https://adata.org).    

  

https://adata.org/
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______________________________________   

Printed Name   

  

______________________________________   

TWU ID Number   

  

______________________________________      _____________________________  

Signature        

 

 

 Date 
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APPENDIX B 

 

  STUDENT PROGRESS EVALUATION  
POLICY/PROTOCOL 2020   

(Revised 10/14/2020)  
Program Mission    

    

The Tennessee Wesleyan University Social Work Program provides the foundation for 

students to become empathic, competent, generalist social work practitioners who 

adhere to the values and ethics promoted by the profession of social work. Students 

will cultivate a sense of responsibility to improve the lives of their fellow person while 

advancing social and economic justice on a local and global level.    

Through study and mentoring, our students are prepared to be active listeners, critical 

thinkers and lifelong learners who are willing to examine their own values and beliefs, 

grow in self-awareness, and maintain a balance between a subjective/objective view of 

the people they serve while respecting their dignity, diversity, and right to self-

determination.    

  

  

Social Work Program Progress Evaluation Protocol  

The Social Work Program’s goal is to see every person who selects Social Work as their discipline to 

be successful.  To assist and monitor a student’s goal to be accepted into the BSW Program, a progress 

evaluation has been designed for that purpose.  This evaluation is intended to monitor benchmarks such 

as: standards of professional conduct, TWU Honor Code, and academic success.   

The following explanations address the expectations of the benchmarks.   
 

Social Work Program Standards of Professional Conduct    

The social work student behaves professionally by knowing and practicing within the scope of social 

work, adhering to the National Association of Social Workers Code of Ethics and the Tennessee Board 

of Social Worker Standards of Conduct (1365-01-.10) as found in the Tennessee Board of Social Work 

Certification and Licensure General Rules and Regulations,  https://www.tn.gov/health/health-

program-areas/health-professional-boards/sw-board/sw-board/statutes-and-rules.html. The 

standards of professional conduct embedded in Program Goals (PG) as follows:    
 

Interpersonal Skills. The social work student demonstrates the ability to negotiate, mediate, and 

advocate for more effective policies, programs, and services to improve the quality of life for all, 

especially the disadvantaged (PG5). The social work student also demonstrates the ability to be 

empathic, active listeners able to engage diverse individuals, families, groups, organizations, and 

communities (PG8).    
 

Self-awareness. The social work student examines the values and relevancy of Jesus Christ, and in 

keeping with the strengths perspective, will apply spiritually sensitive practices identify people’s 

talents, skills, capacities, and resources that help support the potential for growth (PG2).    
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Professional Commitment. The social work student incorporates their liberal arts foundation to build 

the knowledge, skills, values, ethics, and professional identity necessary for competent entry-level 

general practice at micro, mezzo, and macro levels (PG3). The social work student applies a knowledge 

base of human behavior and the social environment, person-in-environment, 

and other multidisciplinary theoretical frameworks to be able to engage, assess, and intervene with 

individuals, families, groups, organizations, and communities (PG4). The social work student also 

applies evidence-based practice and research to evaluate and improve practice, programs, and service 

delivery systems (PG6).    
 

Valuing Diversity. The social work student demonstrates the ability to engage in open dialogue while 

agreeing to disagree respectfully with honesty and integrity (PG1). The social work student also applies 

knowledge gained through exposure to the complex issues surrounding human diversity, special 

populations and domestic and international challenges, to respect differences between people and 

recognize discrimination and oppression in our world (PG7).    
 

Honor Code: Students admitted to the Social Work Program expected to adhere to the Tennessee 

Wesleyan University Honor Code. As indicated by the TWU Academic Catalog the TWU Honor 

System promotes academic integrity on the Tennessee Wesleyan University campus and increases 

awareness among different groups within the University community - students, faculty, staff, and 

administration of the importance of academic honesty. Each student has the right and duty to pursue 

his or her academic experience free of dishonesty. The Honor System establishes the higher level of 

conduct expected and required of all TWU students. Violation of academic integrity, either by 

plagiarism or by cheating in the classroom or elsewhere, is inconsistent with the philosophy of 

education of TWU and the moral and ethical prescriptions of the Christian faith. The basis of the 

Honor System is the assumption that academic honesty lies at the heart of the academic enterprise. It 

provides the foundation for the intellectual freedom that is encouraged and shared by all members of 

the academic community, and it embodies the belief that true academic freedom and discourse can exist 

only within a framework of honesty, integrity, and responsibility - values essential to the life of an 

engaged citizenry. The success of the Honor System depends upon the co-operation of the entire 

community. Students, faculty, and University employees are equally involved in matters of academic 

integrity.    

Academic Success:  

Students entering the program must carry:  

2.25 GPA in general education courses (Wesleyan Essentials)  

2.50 GPA in Social Work major courses  

The questions in the evaluation are designed to assist in monitoring a student’s GPA, and progress 

toward professional readiness.  
 

Procedures for the Evaluation: 

1    .Student must have an evaluation per semester for each Social Work major course they are currently 

enrolled in. (See a listing below of the Social Work major courses)  

 

2. Student is responsible for contacting the professor for an evaluation.  

a. Set up an appointment to meet with the professor to discuss the evaluation.  

b. Provide the professor with a copy of the evaluation prior to appointment.  

c. Student is to complete an evaluation and bring it with them to the meeting to 

compare with the Professor’s evaluation.  

d. All must be signed and dated.  

3.  Deadlines:  

a.    Contact Professor to make appointment.  

b.    Evaluations are due by Mid-Term of each semester  
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i. Two evaluations (professor/student) per each Social Work major 

course currently enrolled in.  

ii. Professors will submit completed evaluations to Mrs. Krupansky, Social 

Work Administrative Assistant, in Durham 204, JC2.    

4. During Advisement, Student will meet with Advisor to review the evaluations.  

 

 
1. Social Work Major Courses  

100's  200's  300's  400's  

PSY 101 Intro to Psych  PSY 231 Human Lifespan  SWK 302 Diversity & Cultural  SWK 434 Social Work Practice  

SOC 101 Intro to Soc  PSY 251 Human Lifespan  OR SOC 301 Race & Ethnicity  SWK 435 Social Work Practice II  

   BUS 218 Intro to Microcomputer  SWK 333 Interviewing Skills  SWK 436 SWK Practice III  

   SWK 231 Intro to Social Work  SWK 334 Social Welfare Policies  SWK 451 Group Counseling    

   SWK 270 SWK Research Methods  SWK 361 Substance Abuse      

      SWK 371 Ethics & Clients Rights     
  

Form: 
Social Work Program Progress Evaluation 

Student: __________________________________Class: ______________________ 

Date of student assessment: ___________ Faculty ___________________________ 

Please assess the student’s demonstrated competency for each of the listed 

evaluation criteria.  Review the student’s work product and professional behavior 

and use the evaluation rating scale below. Following the evaluation, meet with 

student for feedback. 

**A 3 on the rating scale shows student is meeting competency benchmark 

Evaluation Rating Scale 

5 = Student exceeds competency expectation                                                                        
4 = Student is above average in competency                                                                         
3 = Student is average in competency                                                                                                
2 = Student is below average in competency                                                                                         
1 = Student is not meeting competency – concern for development in this area  

Evaluation Criteria Final Rating 

1.  Student demonstrates professional behavior by adhering to 

the TWU Social Work Program Standards of Professional 

Conduct in the following areas: 

 

• Interpersonal Skills  

• Self-awareness  

• Professional Commitment  
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• Valuing Diversity  

2.  Student adheres to the TWU Honor Code as indicated by 

the TWU Academic Catalog 
 

3.  Student has appropriate attendance in all Social Work 

Major classes (No more than 2 unexcused absences) 
 

4.  Student demonstrates dedication and motivation to grow in 

development as a social worker 
 

5.  Student completes classwork/assignments in a timely 

manner 
 

6.  Student puts forth appropriate efforts in completing the 

assignments 
 

7.  Student adheres to classroom rules  

8.  Student shows respect to fellow students  

9.  Student shows respect to faculty  

10.Student receives feedback well  

11.Student applies feedback to improve end work product  

 

Please comment on student’s strengths and areas for improvement: 

 

 

 

 

Suggested plan of action for student: 

 

 

 

 

Date of feedback meeting ______________ 

 

________________________________________   Date: ________________________          

Student 

 

________________________________________Date: ________________________            

Faculty 
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APPENDIX C 
 

Social Work Program 
  

BSW Field Practice Information Sheet  
 

Semester of Placement: ____________________________________  
  
  

Name: _________________________________________________ 

  
  

Address: _______________________________________________  
  
  

Email: _______________________________________________________  

  
Phone: ___________________________________ 

  

  
Employment History:  

 

  
Organization: ________________________________  

 

Dates: ____________________________  

 

Responsibilities:  

 

_____________________________________________________________ 

  

_____________________________________________________________ 

 

Organization: ________________________________  

 

Dates: ____________________________  

 

Responsibilities:  

 

___________________________________________________________ 

 

___________________________________________________________ 
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Volunteer Experience: 
  
Organization: ________________________________  

 

Dates: ____________________________ 
 

 

Responsibilities: 

 

 _________________________________________________ 

 

_______________________________________________________________ 

 

Organization: ________________________________  

 

Dates: ____________________________  

 

Responsibilities:  

 

_______________________________________________________________ 

 

_______________________________________________________________ 

 

 

Have you been convicted of any offense other than a 

minor traffic violation?  

Yes _____   No______  
 

Have you ever had any legal involvement that may negatively 

affect your acceptance for placement at a social service 

agency?    Yes ____   No______  
  
If yes, please explain:   

  

 

 

  

  

Special Skills and/or Additional Life Experience: (Sports, Arts & 

Crafts, Music, etc.). Discuss specific life experiences or other 

information you believe would be helpful in planning for your field 

placement.  
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Do you have a car/access to car that you can use for field practice during 

the semester?  

  

Yes___________   No________________  

  

Briefly explain any limitations that might have an effect on your 

field placement or might limit a type of field placement. (Examples: 

lack of transportation, health problems, commuting distance, 

childcare hours, work hours, etc.)  

  

 

 

   

  

Please select three agencies in which you would be interested in a 

field practice experience.  

1.        _______________________________________________________________ 

  
2.        _______________________________________________________________ 

  
3.        _______________________________________________________________ 

  

  

Discuss any special learning objectives you have for your field placement this 

year.  
  

_________________________________________________________________ 

 

_________________________________________________________________ 

  

  
To Be Completed By Field Education Director:  

  

  
Placement: __________________________________________________ 

 

  

Address: ____________________________________________________  

 

 

Field Instructor:  

 

________________________________ 

 

Placement Phone:  

 
_______________________________ 
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APPENDIX D          

 

Social Work Program Major Course Descriptions 

 

 SWK 231 INTRODUCTION TO SOCIAL WORK (3) A survey of the philosophy, 

history, and practice of social work profession in our society; an overview of the 

development, training, and ethics of social work professionals; develops a point of view 

(theory and practice) of social work related to the structure of our society and the worth 

of the individual. Includes a strong “growth in self-awareness” component which is 

crucial in the social work field. (Spring)  

 

SWK 270 SOCIAL WORK RESEARCH METHODS (3) A class specifically designed 

for social work students embedded with the CSWE Core Competencies. It illustrates 

the value of research within evidence-based agency practice, from the basics of 

research to practice evaluation. Students will learn to connect abstract theory with 

practical applications, providing them with the skills necessary to become effective 

practitioners. The course also introduces complex concepts such as qualitative, 

quantitative, and statistical methods; ethical issues in research; sampling and 

measurement in a manner students will find readily accessible. 

 

SWK 302 DIVERSITY AND CULTURAL COMPETENCY (3) Exploring race, 

gender, class, ethnicity, sexual orientation, and culture from a social work perspective. 

Integrates local to international information about our diverse, multicultural society and 

promotes social and economic justice, human dignity, and a human rights perspective. 

Students will develop self-awareness of their own culture and the culture of others, as 

well as an understanding of the impact of oppression on groups. SWK 321 SCHOOL 

SOCIAL WORK (3) This course is required for the State of Tennessee School Social 

Work Licensure Program. This course is a concentration elective. The course covers the 

varied roles and functions of school social workers in their practice with diverse groups 

of students, families, school personnel, and diverse communities. It emphasizes best 

practices in assessing, intervening, and evaluating social work practice across all 

system level (i.e., students, families, teachers, classrooms, schools, neighborhoods, 

communities), and the importance of the political environment of the school and its 

impact on social work practice. It also covers best practices in school-based prevention 

programs as well as best practices in consultation and collaboration.   

 

SWK 331 SOCIAL DYNAMICS OF FAMILY VIOLENCE (3) This course explores 

family violence throughout the life course, from child abuse and neglect to intimate 

partner violence and elder abuse. The student will examine family violence as a social 

problem, as well as the costs and the myths that surround it. The course will pay special 
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attention to the social character and institutional causes of family violence allowing 

students to consider how social inequality, especially gender inequality contributes to 

tensions and explosive tendencies in family settings. Students learn about individual 

preventative measures and question the justice of our current social structure, with 

implications for social policy and reorganization.  

 

SWK332 DOMESTIC MINOR SEX TRAFFICKING (3) This course looks at the issue 

of Human Trafficking with a special focus on Domestic Minor Sex Trafficking 

(DMST). Much attention has been focused on those who were trafficked over 

international borders for exploitation, and awareness has slowly increased on the issue 

of children being trafficked in the United States. This course will explore factors 

placing children at higher risk for being trafficked as well as the different methods of 

DMST. This course will primarily focus on US citizens and legal resident children who 

are trafficked for sexual exploitation. It will explore how human trafficking is defined 

in international and US law and then specifically how DMST fits within this broader 

category. Students will also be introduced to how survivors exit trafficking as well as 

explore services that a survivor may need in order to recover from the trauma.  

 

SWK 333 INTERVIEWING SKILLS AND THE HELPING RELATIONSHIP (3) An 

orientation to knowledge, values, and listening and interviewing skills for entry level 

generalist practice in variety of settings. Provides student with a better understanding of 

self and others through role play and other interactional experiences. Includes a strong 

“growth in self-awareness” component. (Fall)  

 

SWK 334 SOCIAL WELFARE POLICIES AND ISSUES (3) This course examines 

the development, structure, and function of the social welfare institution. Analyzes 

social welfare programs and impact of the institution on society. Emphasizes a major 

function of social work practice, “contribution to the development and modification of 

social policy.” Policy has a profound impact on practice in terms of what and how 

much is available, who the recipients are, and the delivery of social welfare services. If 

ignored, decisions which impact practice, and the social well-being of others can be 

rendered by those who are ill-informed. This course will place special emphasis on 

diversity issues in social work and social welfare, populations-at-risk, social and 

economic justice, and leadership development by social work students and social work 

practitioners. (Fall)  

 

SWK 341 FAMILY SYSTEMS IN SOCIAL WORK (3) Family Systems explores the 

systemic approach to family therapy. Students will explore the context and history of 

family therapy, family systems, and the theories and techniques of systemic therapy, as 

well as those pioneers who were theorists in each field. A segment on the ethical 
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practice of marital and family therapy is included. Prerequisite: SWK 333 or 

permission of the instructor. 

 

SWK 351 ISSUES IN AGING (3) This course will explore the human and social 

meanings behind longevity and the demographic shift from a nation of youths to one of 

adults. Recent changes in the field of gerontology addressed; the dramatic effect of 

advances in science and technology on our story of human aging. Social Work students 

will explore the impact of these changes in regards to their career goals in the field of 

human services.  

 

SWK 361 SUBSTANCE ABUSE AND ADDICTIVE BEHAVIORS (3) A survey 

course that explores the range of behaviors that constitutes addiction. Topics will 

include use and abuse of psychoactive drugs, sports drugs, sexual addiction, addictive 

gambling behaviors, obsessive eating behaviors, along with internet, and other 

technology associated with obsessions. Overview will include historical and present 

social basis of addiction, the addictive process, screening & assessment, and current 

treatment perspectives. (Spring)  

 

SWK 371 ETHICS AND CLIENT RIGHTS (3) This course is designed to help 

students deal with professional and ethical issues that most affect the actual practice of 

counseling and related helping professions. Areas of focus include issues in 

multicultural counseling, informed consent and client rights, guidelines for working 

with special populations, and implications of the AIDS crisis for clinical practice. 

Designed to teach a process of ethical decision making and to increase awareness of the 

complexities in practice. Prerequisite or Corequisite: SWK 333 Fall  

 

SWK 434 SOCIAL WORK PRACTICE I: INDIVIDUALS AND FAMILIES (3) This 

course builds on knowledge and techniques introduced in SWK 333, preparing students 

for careers or graduate study in counseling or other helping professions; participants 

engage in role play, taped counseling sessions, and group learning experiences; 

students gain knowledge of their own personality and behavioral pre-dispositions, and 

evaluate how these may influence relations with others. Prerequisites: SWK 231, SWK 

333. (Spring)  

 

SWK 435 SOCIAL WORK PRACTICE II: MENTAL HEALTH (3) This course builds 

on knowledge and techniques introduced in SWK 333, preparing students for careers or 

graduate study in counseling or other helping professions; participants engage in role 

play, taped counseling sessions, and group learning experiences; students gain 

knowledge of their own personality and behavioral pre-dispositions, and evaluate how 
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these may influence relations with others. Prerequisites: SWK 231, SWK 333, SWK 

434. (Fall)  

 

SWK 436 SOCIAL WORK PRACTICE III: COMMUNITY PRACTICE (3) 

Community practice is presented from a generalist social work perspective. Material 

presented throughout this course emphasizes micro and macro approaches to social 

work with groups and communities. Course work includes exploration into conducting 

needs assessments; planning for group work; treatment and organization theories and 

intervention techniques for work with groups; group leadership, identification of group 

dynamics and community diversity; and ethical considerations. The dynamics of 

grassroots organizations will be examined, and a grant writing component will be 

included. SWK 231, SWK 333, SWK 434, SWK 435 (Spring)  

 

SWK 451 GROUP COUNSELING PROCESS (3) In order for Social Work and 

Behavioral Science majors to better understand and gain empathy for future clients, the 

student will attend their three free counseling sessions provided by TN Wesleyan at the 

Family Center. This experience, including on-going in-class psycho-educational group 

sessions will allow each student to process the experiences of individual and group 

counseling. The remainder of the class will cover basic issues and key concepts of 

group process and show how group leaders can apply those concepts in working with a 

variety of groups. This will further be accomplished through class discussions, video 

presentations, guest speakers and group session “hands on” experiences: “what would 

you do” scenarios. Spring SWK 460 FIELD PRACTICUM I (5) Consists of a 

specialized, practical, service-learning experience (200 hours) through field placement 

in a social service agency. Prerequisite: SWK 434. Fall  

 

SWK 461 FIELD PRACTICUM SEMINAR I (1) Field Practicum Seminar students 

will participate in frequent review and evaluation of the activities in the social work 

setting. Prerequisite: SWK 434. Fall SWK 462 FIELD PRACTICUM II (5) Field 

Practicum II consists of a specialized, practical, service-learning experience (200 hours) 

through field placement in a social service agency. Prerequite: SWK 434 (Spring)  

 

SWK 463 FIELD PRACTICUM SEMINAR II (1) Field Practicum Seminar requires 

students to participate in frequent review and evaluation of the activities in the work 

setting. Prerequite: SWK 434. Spring  

 

SWK 471 CHILD WELFARE I (3) A study of the child welfare system that examines 

history, policies and programs, both state and federal, pertinent to child maltreatment 

and juvenile justice.  
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SWK 472 CHILD WELFARE II (3) This course is designed to enhance the knowledge 

and skills of students interested in child welfare and subsequently improve the quality 

of services delivered by child welfare programs. Topics covered will include building 

trusting relationships with families; conducting family-centered assessments and 

planning; conducting family centered CPS investigations; permanence; and juvenile 

justice. 
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Appendix E:  NASW Code of Ethics Link 

 

To review the NASW Code of Ethics, go to this link: 

https://www.tn.gov/content/dam/tn/health/healthprofboards/social-workers/NASW-

Code-of-Ethics.pdf 
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