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Welcome 
 

The faculty of Tennessee Wesleyan University – Fort Sanders Nursing thank you for your 
willingness to serve as a clinical preceptor for undergraduate students from our nursing program. 
Your leadership skills and expertise will help students gain the knowledge and skills necessary to 
practice safely and competently as professional nurses. The faculty appreciates these valuable 
learning experiences and look forward to working with you. 

 
Please read the handbook as it will guide you in your role as a preceptor. If you have questions, 
please contact the course coordinator or program chair. Contact information may be found under 
faculty profiles in the handbook. 

 
Prior to the beginning of the semester, the student assigned to you will contact you to discuss 
course requirements, scheduling and will provide all contact information. The student will 
provide you with a copy of the syllabus, schedule, preceptor agreement and clinical preceptor 
forms. Copies of those are in the appendices of this handbook. 

 
 

Faculty Profiles 
 

Course Coordinator: 
 

Dianna Vermilyea MSN, RN 
Assistant Professor of Nursing 
Cell: 865-686-2625 
Office: 865-777-5112 
Fax: 865-777-5114 
Email: dvermilyea@tnwesleyan.edu 

Clinical Faculty: 
 

Debra Coyle BSN, RN 
Clinical Instructor 
Cell: 865-548-9440 
Office: 865-777-5100 
Email: dcoyle@tnwesleyan.edu 

 
Leslie Kinser BSN, RN 
Clinical Instructor 
Cell: 865-809-4597 
Office: 865-777-5100 
Email: lkinser@tnwesleyan.edu 

 

The Tennessee Wesleyan University Fort Sanders Nursing Department (TWU-FSN) evolved in 1999 
from a joint effort of two highly respected educational institutions in East Tennessee. The rich 
heritage in nursing education at Fort Sanders School of Nursing in Knoxville merged with the long 
tradition of Tennessee Wesleyan University of providing quality education to the community. This 
initiative created a baccalaureate degree nursing program for basic and registered nurse (RN) students. 
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Nursing Department Mission Statement 

The mission of Tennessee Wesleyan University Fort Sanders Nursing is to prepare professional nurses 
for lives of significance, leadership and service through quality nursing education within the Christian 
tradition. 

 

Nursing Department Philosophy 

The faculty of the Tennessee Wesleyan University Fort Sanders Nursing Department believe people 
are unique, biological, emotional, social and spiritual beings with dignity, worth, and inherent rights of 
freedom and choice. Each person develops values and beliefs influenced by the social institutional 
forces of family, education, government, community and religion. People develop and change 
throughout the lifespan by interacting with the internal and external components of the environment, 
which motivates both human functioning and the state of health. 

 
We believe health is a dynamic, multidimensional state of being, based on a wellness/illness 
continuum. People strive to attain, maintain, and promote a positive state of health by enhancing 
adaptation to environmental variables. We believe healthcare is a basic human right while the quality 
of health is an individual responsibility influenced by personal behaviors. 

 
We believe nursing is a profession and an academic discipline based on a scientific body of knowledge 
requiring critical thinking, problem-solving, ethical reasoning, accountability, scholarship and a 
commitment to lifelong learning. The primary goals of nursing are to maintain, restore and promote 
optimum health, and to provide end-of-life care with diverse populations in a variety of settings. Safe 
quality patient care is implemented through the roles of the nurse as a provider of care, manager of 
care and active member in the profession of nursing. 

 
We believe education is a dynamic, on-going process of growth and development that involves 
acquisition and application of knowledge and skills culminating in new patterns of behavior. The men 
and women who demonstrate an interest and commitment to nursing are unique individuals with 
diverse backgrounds and learning styles. Education must take place in a non-threatening, open 
environment that fosters creativity, self-motivation, the spirit of scientific inquiry and effective 
communication. The responsibility for learning is shared by both student and faculty; thus, the 
curriculum is planned, implemented, and evaluated by the faculty with input from students and 
graduates to assist in meeting educational goals. 
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Nursing Program Learning Outcomes 
 

As a professional nurse embodying the roles of provider of care, manager of care, and member of the 
profession, the graduate will: 

 
1) Coordinate the delivery of health and nursing care through the application of knowledge from the 

nursing discipline, humanities, and natural and behavioral sciences. 
 

2) Synthesize a plan of care using a systematic problem-solving process for the provision and 
management of care in a variety of settings for individuals, families, and communities from 
diverse cultures across the lifespan. 

 
3) Utilize knowledge of the research process and research findings to enhance evidence-based nursing 

practice. 
 

4) Collaborate effectively with individuals, groups, and members of the health team using various 
informatics to promote achievement of healthcare goals. 

 
5) Demonstrate leadership in the provision and management of healthcare and in the advancement of 

professional nursing. 
 

6) Integrate ethical and legal principles into nursing practice. 
 

7) Participate in the social, political, and professional arena that influences the health and welfare of 
culturally diverse communities of interest. 

 
8) Assume responsibility for personal and professional growth and development through lifelong 

learning. 
 

9) Minimize risk of harm to patients and providers through both system effectiveness and individual 
performance in the clinical experience. 

 
10) Incorporate spirituality and a servant-leader perspective into culturally diverse nursing care during 

the clinical experience. 
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General Information 

A preceptor program provides opportunity for nurses to mentor students who will become future 
health care leaders. Students must be prepared to take advantage of every learning opportunity 
available. Mentors/preceptors can assist students in improving communication skills, handling 
conflict, collaborating and working as effective team members, using best practices, thinking critically 
and improving time management and organization. 

The purpose of the preceptorship is to assist the student in transitioning into the entry-level registered 
nurse role. 

Preceptors, when used by the program as an extension of faculty, are academically and experientially 
qualified for their role in assisting in the achievement of the mission, goals and expected student 
outcomes. 

NU 440, Preceptorship: Offered in the final semester of the senior year. Provides an in-depth 
practicum to develop knowledge and skills in selected specialty areas under the guidance of a clinical 
preceptor. Placement in the agency and with a preceptor is coordinated between the Tennessee 
Wesleyan nursing faculty, the Nursing Educator, and the Education Coordinator at the assigned 
facility. 

 
Course Coordinator: Nursing instructor/professor who oversees the experience and works closely 
with the preceptor to assure student success. Additional clinical adjunct instructors are assigned as 
needed. 

 
Faculty Presence: There will be no faculty on site on a continual basis. The faculty member will 
conduct unscheduled and scheduled visits with the preceptor and the student to ensure learning 
objectives are being met. The faculty coordinator will be available via phone and email for any issues 
or concerns related to a student’s performance. 

 
Preceptor Evaluation of student: The preceptor is expected to evaluate student performance. The 
preceptor evaluation form is in Appendix D of this handbook. 

 
Student Evaluation of the experience/preceptor: The student is expected to evaluate the clinical 
experience as well as the preceptor. Students are advised that comments provided regarding their 
clinical preceptorship experiences may be shared with the clinical site. The student evaluation 
form is in Appendix C of this handbook. 

 
Clinical Hour Documentation: The preceptor is expected to document and sign the clinical log 
attesting to the number of clinical hours the student spends in the agency. The clinical log form is in 
Appendix E of this handbook. 

 
It is the responsibility of the student to see that all forms are completed by preceptor and turned 
into the Course Coordinator prior to the clinical rotation. As well as completing student forms 
and turning in to the Course Coordinator immediately following the completion of the 
preceptorship. 
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Requirements for Preceptor 
 

The preceptor must: 
 

A. Be willing to serve as a preceptor. 
 

B. Have a current RN license to practice in the State of Tennessee with no current disciplinary 
action in progress. 

 
C. Have at least 1-year experience in nursing and assigned to his/her current unit for at least 6 

months. 
 

D. Be recommended by an immediate supervisor such as the nurse manager. 
 

E. Be willing to assume one-to-one responsibility for coordinating, observing, assisting, and 
evaluating the activities of a senior practicum/transition nursing student, including co-signing 
all student documentation and completing evaluation forms. 

 
F. Follow hospital policy for skills that students may perform independently, with supervision or 

observation only. See Covenant policy (Appendix F) 
 

G. Maintain effective and appropriate communication with a faculty member through telephone, 
email and on-site visits per nursing program guidelines. 

 
H. Notify the faculty member promptly about any problems during the preceptorship, including 

and especially, unsatisfactory or unsafe performance. 
 

I. Be willing to complete written student final evaluations upon completion of the preceptorship. 
 

*Covenant Health and facility specific policies and procedures supersede school policies. 
 

Healthcare Agency 
 

A. Retains ultimate responsibility for all patient care needs 
 

B. Retains responsibility for the preceptor salary, benefits and liability 
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Requirements for Student 
 

A. Complete clinical orientation prior to clinical rotation. 
 

B. Complete computer documentation system training from school-based instructor prior to 
clinical rotation. 

 
C. Coordinate schedule with preceptor, and have approved by faculty coordinator 

 
D. Perform a minimum number of clinical hours working one-to-one with RN preceptor 

working that preceptor’s assigned shift. The student will complete 180 clinical hours. This 
includes 13 twelve-hour shifts plus 24 hours for lab, planning, and interviews etc. 

 
E. Covenant Health licensed care givers are to be responsible for the care of all patients 

assigned to student. 
 

F. Treatment /skills. See Covenant Policy (Appendix F). 
 

G. Preceptor co-signature must be present on the following: 
1. Physician orders 
2. Admission history and discharge assessment 
3. All documentation 
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Faculty Role 
 

Course Coordinator and Clinical Instructors: 
 

A. Collaborate with agency to assign RN preceptors 
 

B. Approve student clinical schedule 
 

C. Provide student and preceptor with handbook and all forms required 
 

D. Assume responsibility for final evaluation of student 
 

E. Assure all students are compliant with requirements for clinical facility 
 

F. Communicate with student and preceptor throughout the clinical experience 
 

G. Is available via phone or email 
 

H. Assure student learning needs are being met 
 

I. Provide feedback regarding student performance 
 

J. Visit with preceptor and student at least twice during the clinical rotation. May have scheduled 
visits with student and preceptor as needed 



	 Tennessee	Wesleyan	University-	Fort	Sanders	Nursing	 	

10 

 

 

 

NU 440 Leadership Management Student Learning Outcomes 
 

1. Discuss the role of nurse as manager of care. 
2. Analyze how variation in organizational structure and function influence the management and 

coordination of patient care. 
3. Compare and contrast the roles of nursing in various healthcare delivery systems. 
4. Differentiate the roles of the interdisciplinary healthcare team and their impact on healthcare 

delivery. 
5. Apply principles of management theory and current research findings in coordinating the care 

of clients and groups. 
6. Analyze communication patterns within the interdisciplinary healthcare team. 
7. Discuss the impact of resource management on healthcare delivery. 
8. Explore the major aspects of quality improvement and how it is used to improve patient care 

outcomes. 
9. Exhibit legal and ethical responsibilities in classroom and clinical settings. 

 
 

Relationship of this course to content area knowledge and skills: 
 

This course provides students the opportunity to develop management skills in order to learn to 
organize and coordinate the provision of care for groups of clients. It builds on previously learned 
content from throughout the nursing curriculum and allows for the transition from student to 
professional nurse. 
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Student Conduct 

Code of Ethics 
Consistent with the philosophy of TWU-FSN, faculty and students demonstrate exemplary ethical and 
professional standards and values. The TWU-FSN Code of Ethics subscribes to standards established 
in the American Nurses Association (ANA) Code for Nurses (2015), the National Student Nurses 
Association (NSNA) Code of Academic and Clinical Conduct (2017), and the University Standards of 
Conduct as stated in the TWU Student Handbook. These standards form the basis for acceptable 
behavior. Students and faculty are representatives of the Nursing Department, Tennessee Wesleyan 
University, and the nursing profession. This responsibility includes class and clinical experiences and 
becomes a part of one’s values, behavior, and expression of self. 

 
Class and Clinical Conduct 
Students are always expected to be professional in classes and clinical sites. Unprofessional conduct or 
disruptive behavior in class/clinical may result in a clinical warning, dismissal from class and/or clinical, 
and dismissal from the nursing program. 

 
Social Media Policy 
TWU-FSN nursing students, faculty, and staff may not post any material or information that could 
potentially violate patient, staff, student, or faculty confidentiality or professional behavior guidelines on 
social media sites. Although Sakai and other online tools used in a nursing course are not considered 
social media sites, students are expected to observe professional standards for communication in all 
interactions. Students will be subject to disciplinary action by the school and the clinical agency for any 
violation of the social media policy. HIPAA regulations apply to comments made on social networking 
sties and Sakai or other online tools, and violators are subject to the same prosecution as with other 
HIPAA violations. 

 
• Social media include but are not limited to blogs, podcasts, discussion forums, online 

collaborative information, cell phone content or transmissions and publishing systems that are 
accessible to internal and external audiences (e.g., Wikis, RSS feeds, video sharing, and social 
networks like Twitter, YouTube, and Facebook). 

• Postings on social networking sites are subject to the same professional standards as any other 
personal interactions. The permanence, worldwide access, and written nature of these postings 
make them even more subject to scrutiny than most other forms of communication. 

• Restricted postings include, but are not limited to, protected health information – individually 
identifiable information (oral, written, or electronic) about a patient’s physical or mental health, 
the receipt of health care, or payment for that care. 

• Online postings or any discussions of patients or events are strictly prohibited, even if all 
identifying information is excluded. 

• Under no circumstances should photos or videos of patients or photos depicting the body parts of 
patients be taken or displayed online. 

• Statements made by you within online networks or on any electronic device (e.g., cell phone) 
will be treated as if you verbally made the statement in a public place. 
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Attendance Policy 
Students are expected to attend all classroom and laboratory activities and remain until the end of the 
scheduled time. Any student who does not attend class, maintains responsibility for all 
announcements, directions, handouts, examination reviews, content explored, and examinations during 
that time. Individual courses require class and clinical attendance as a condition of passing the course. 

 
Clinical Attendance 

 

The student must contact the nursing unit via phone if tardy or absent. The student must call 
the unit 2 hours prior to the start of their shift and call or text their faculty contact if they 
are ill and unable to work. The course coordinator must also be notified via text for tardy 
arrival or early dismissal from the unit. 

 
Clinical/lab attendance is mandatory. Clinical make-up is at the discretion of the preceptor and 
faculty, requires documentation of “extenuating circumstances”. Failure to follow this protocol 
and/or unexcused tardiness/absence from clinical will result in an unsatisfactory score for clinical 
performance (assignment of “zero” for the critical indicator “demonstrates consistent 
punctuality/attendance” under Member of Profession). This places a student on clinical warning. 
More than two absences/tardiness may result in failure of the course. 

 
*The student will be allowed to make-up absences due to extenuating circumstances-military duty, 
jury duty, illness, or death in the immediate family. Documentation for the absence is required. A 
car accident/transportation issues requires appropriate documentation. Parents are expected to 
have childcare arrangements, including “back up” plans. 

 
Tardiness Policy 
Chronic tardiness in the clinical setting is not acceptable. Rarely, there may be issues that cause a 
student to be late. However, chronic tardiness exhibits unprofessional behavior and will not be 
tolerated. The clinical evaluation tool includes critical behavior criteria that specifically addresses 
tardiness and states “Demonstrates consistent punctuality/attendance”. This policy is per semester 
across all clinical courses. All incidents of clinical tardiness from that semester will count. First 
tardiness – verbal warning; second tardiness – written warning; third tardiness – conference with 
student and associate dean and may result in dismissal from the program. 

 
Illness 
Communicate with the course coordinator about missed clinical time. If you miss more than one 
clinical day due to illness you must provide a note from a healthcare provider. Updated medical 
clearance is needed for health issues that develop after enrollment in the nursing program i.e. 
illness, injury, surgery, prior to, or during the clinical experience. 

 
• Submit written medical approval from a health care provider to the Coordinator of 

Student Services in order to return to clinical practice. 
• The note must document student’s ability to function as a student nurse, at full capacity, 

in the acute care or community health setting. 
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For Injury sustained after medical form has been completed, medical clearance is required. 
Clinical make-up is at the discretion of the course coordinator in collaboration with the clinical 
instructor. 

 
Inclement Weather 
If you are already at the clinical agency, it is safer to stay there and complete the clinical day. Travel 
later in the day is usually safer. You need to use common sense – do not travel if your safety is at 
stake. 

 
If your preceptor cannot make it to the clinical site, you will not be able to work that clinical 
day and it must be rescheduled. You cannot work with another nurse who is not your 
preceptor. Your faculty contact must be notified via text if your preceptor calls in for his/her 
shift. 

 
Clinical days may be scheduled during Spring Break as approved by the Course Coordinator 
or leadership and management clinical faculty. 

 
Cell Phones and Computer Use: 
Students and clinical faculty have the responsibility to follow the TWU-FSN Social Media Policy as 
outlined in the Student Handbook in addition to all agency-specific policies during clinical rotations. 

• No use of unit phones for personal calls. 
• No use of cell phones on units for personal calls while providing care. Any cell phone use must 

be in break or conference rooms or other designated area. 
• All cell phones must be silenced while in patient care or common areas. 
• No use of unit computers for personal activities (email, Facebook etc.). 
• Do not download any patient specific information onto PDAs or other personal electronic 

device. 
• Do not post any information about clinical assignments, experiences, patients, students or 

instructors on any cell phones, internet or social networking sites. 

Clinical Warning 
A clinical warning letter shall be initiated by the instructor at any time during the semester when the 
student is not consistently meeting specific clinical objectives and/or course requirements. Even if 
performance has not merited a clinical warning during the semester, a student can fail clinically if not 
meeting objectives at the end of the semester. Satisfactory clinical performance must be demonstrated 
by the end of the semester 

 
Clinical Evaluation 
Clinical evaluation tools demonstrate that students meet both course objectives and the nursing 
department’s mission, philosophy, and objectives. Clinical evaluations of students are completed by the 
preceptor at the end of the preceptorship experience. Students, preceptors (when applicable), and faculty 
have input into the evaluation, but the final evaluation of students is the responsibility of the assigned 
faculty member. The faculty member may meet with a student to discuss individual clinical evaluations 
as needed. 
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Uniforms 
Dress Code 

The image students portray by appearance is an important reflection of TWU-FSN’s professionalism 
and commitment to quality. Students will always maintain good personal hygiene/cleanliness as well as 
a neat and professional appearance. Students must adhere to individual agency guidelines that exceed 
those set forth in this policy. 

 
Appearance while in uniform must adhere to the following policies: 

 
1. All uniforms must be well-maintained, clean, pressed, and of proper fit consistent with the height 

and weight of the student. New uniforms may need to be purchased to replace uniforms that are 
worn or do not fit properly. White nursing shoes or white athletic shoes are required. Shoes must be 
all-white, leather (or other puncture-resistant material) with closed toes and heels. White or royal 
blue socks that completely cover the ankle are to be worn. 

2. Jewelry should not depict an insignia offensive to the general public. A wristwatch with a second- 
hand is required for clinical and is considered part of the uniform. Smart watches may be worn in 
lab and clinical setting but must have the text/call function disabled. If a student is found using 
these features during class or clinical hours, they will receive an academic or clinical warning. If 
subsequent infractions occur, the student will no longer be allowed to wear a smart watch during 
exams or in the clinical setting. Engagement and wedding rings may be worn, unless prohibited 
by the clinical unit for patient safety. Earrings must be an appropriate size to maintain a 
professional appearance, generally not larger than the size of a dime. Modest nose piercings, such 
as studs, are permitted but should not exceed 1/8 inch in visibility. Jewelry worn in piercings in 
other areas of the face (e.g., cheeks, eyebrows, and lips) are prohibited. Ear gauges must be filled 
in with a neutral/flesh tone that matches the student’s natural skin tone and not exceed the size of 
a dime. Pierced jewelry is permitted in ears and limited to one small earring per ear during clinical 
hours. Jewelry in other visible body piercings, including but not limited to, nose rings, eyebrow 
rings, and tongue rings are not permissible. 

3. Students must keep their hair clean and in a fashion that does not present a safety hazard. Hair 
must be arranged neatly away from the face and off the collar. Long hair must be worn in a way 
that does not interfere with the students’ ability to perform the task required by his/her clinical 
role. Faculty reserves the right to determine appropriateness. Unnatural hair dyes, streaks, or 
highlights are not permissible. Headbands (black, navy, or white) no more than one inch in width 
may be worn in the clinical setting. Mustaches, sideburns, and beards must be neatly trimmed. 
Beards must not interfere with proper fit of respirators or other face masks. Students may wear 
religious head coverings (black, navy, or white) in the clinical setting unless prohibited by the 
clinical agency. 

4. A white or blue scrub jacket may be worn in the clinical area except when providing patient care. 
5. If an undershirt is worn, it must be white or royal blue (matching scrub top) and without any emblem 

or advertisement. Undergarments must not be directly or indirectly visible, and of appropriate color 
as to not be visible through uniform. 

6. Students must maintain a clean body that is free from odors. Fingernails must remain clean and 
neatly trimmed. Artificial nails are prohibited. No fingernail polish shall be worn. Due to potential 
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allergic or adverse reactions of patients, families, and colleagues, the use of perfume, cologne, 
aftershave, lotions, and other scents must be avoided. Cosmetics should also be used in moderation. 

7. A student whose appearance is deemed inappropriate by the faculty while in uniform may be asked 
by the instructor to leave the clinical unit. 

8. The uniform or scrub jacket and ID Badge must be worn when in the clinical area to obtain data for 
educational experiences (“preplanning”). 

9. Students shall dress appropriately when in patient contact areas. No shorts, tennis shoes, flip flops, 
halter tops, jeans, stretch pants, sweatshirts, etc. may be worn. 

10. A maternity uniform is to be worn during pregnancy. Tops should be of proper fit. 
11. Small inoffensive tattoos are permissible. Large, offensive, or potentially offensive tattoos must 

be covered while in the clinical setting. Facial tattoos are prohibited. Whether a tattoo must be 
covered while in the clinical setting is at the discretion of the clinical faculty and unit manager. 

12. No gum chewing (inappropriate in any professional setting). 
13. Students must follow the clinical facility’s no smoking policies during clinical assignments. 

Students uniforms must be free of odor of tobacco smoke. 
14. Consumption of alcohol while in the TWU-FSN student nurse uniform is strictly forbidden. 
12. Other requirements as defined by clinical instructors. 

 
Business casual clothing guidelines: 
1. clean and wrinkle-free 
2. conceals underwear 
3. covers shoulders, chest, back and midriff 
4. pants must be ankle length and of proper fit (no leather, denim, sweatpants, or shorts 
5. conservative-styled skirts no shorter than 2 inches above the knee and of proper fit (no 

leather, extreme splits, or miniskirts) 
6. conservative shirts of proper fit without emblem or advertisement, no t-shirts 
7. shoes are to be clean, closed toe and have a moderate heel (no tennis shoes, shower shoes, or 

flip-flops) 
8. No coveralls, overalls, athletic wear, yoga pants or jeans 
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Appendix A 

Preceptor Profile/Agreement 

NU 440-Senior Preceptorship 

 
Name:   

 

Position/Title:   
 

Contact Information: Cell Work  
 

Email:   
 

Agency Name:  Unit/Shift:   
 

Served as a previous preceptor? Yes No Number of times  
 

Licensure Type License Number Expiration Date State 
    
    
    

 
I agree to act as a preceptor for the assigned student from Tennessee Wesleyan University- Fort 
Sanders Nursing and meet all requirements. I have received a copy and read the preceptor 
handbook. 

 
Preceptor Signature:   

 

I agree that this individual meets the requirements as a preceptor as defined by Tennessee 
Wesleyan University- Fort Sanders Nursing and the clinical facility’s policy. 

 
Signature of Nurse Manager/Educator: 

 
 

*This form must be signed by one of the Leadership & Management faculty and is due 7 days 
prior to the start of the preceptorship. 

 
Signature of Faculty member: 
 Date:  
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Appendix B 

Preceptor Evaluation Practicum 

NU 440 Senior Preceptorship 

 

Preceptor Name   

Facility /Unit    
Please use the scale below to rate your experience as preceptor. Please return to the instructor 
via sealed envelope via the student. Please sign over the seal on the back. 

 
 

 Strongly 
Agree 

Agree Neutral Disagree Strongly 
Disagree 

5 4 3 2 1 
The preceptor handbook helped me to understand my role 
and responsibilities as a preceptor 

     

The practicum objectives are realistic and can be 
obtained in the clinical setting 

     

Communicating with the instructor/professor regarding 
course objectives helped me to understand the 
expectations/performance of the student 

     

Communicating with the student helped me select 
patients/tasks/skills that will meet his/her learning needs 

     

Regular communication with the faculty liaison helped me 
identify learning opportunities for the student in order to 
progress in meeting personal goals/objectives as well as 
practicum objectives 

     

The TWU-FSN nursing faculty were helpful to 
me in fulfilling my obligations of the preceptor role 

     

The time commitment was reasonable      

I am willing to serve in the preceptor role for 
future students 

     

 

Please contact Dianna Vermilyea (dvermilyea@tnwesleyan.edu) if you wish to provide more 
feedback or have questions or concerns about serving again in the preceptor role. Thank you for 
sharing your expertise and knowledge with our students to foster their learning in the clinical 
setting. 
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Appendix C 
Student Evaluation of Preceptor and Practicum Experience 

NU440 Senior Preceptorship 
 

Student Name  
 

Preceptor Name  
 

Facility/Unit  
 
 

 Strongly 
Agree 

Agree Neutral Disagree Strongly 
Disagree 

5 4 3 2 1 
Used expertise when teaching new skills      

Used best practices when caring for 
patients 

     

Always demonstrated professionalism      

Introduced student to staff/nurses on unit      

Aware of my role/expectations as a 
student 

     

Communicated my progress on a continual 
basis 

     

Selected patients and opportunities to help 
meet the practicum/course objectives 

     

Available to help when needed      

Encouraged the use of critical thinking 
skills and clinical judgement 

     

Created an environment conducive to 
learning 

     

Provided both positive and negative 
feedback in a constructive and non- 
threatening manner 

     

Would recommend the preceptor to others      

Would recommend the site to others      
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Additional Student Comments regarding preceptor and the 
preceptorship experience: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 _  
 
 
 
 
 
 
 
 
 
 

 _  
 
 
 
 
 
 
 
 
 



	 Tennessee	Wesleyan	University-	Fort	Sanders	Nursing	 	

20 

 

 

 

Appendix D 
PRECEPTOR EVALUATION OF 

STUDENT 
NUR440 Senior Preceptorship 

Student Name  

Facility/Unit    

Preceptor Signature   

Preceptors please rate the student’s performance using the following scale. Upon completion of the 
evaluation, please send to Dianna Vermilyea in a sealed envelope via the student. Please sign over the 
sealed tab. If you have concerns or need assistance please email or call Dianna Vermilyea, Course 
Coordinator at dvermilyea@tnwesleyan.edu or 865-777-5112. 

 
 Strongly 

Agree 
Agree Neutral Disagree Strongly 

Disagree 
 

5 4 3 2 1 NA 
The student came to clinical on time       

The student was dressed appropriately 
for the clinical 

      

The student presented himself/herself in 
a professional manner 

      

The student was knowledgeable about 
his/her patients 

      

The student sought out learning 
opportunities 

      

The student has a knowledge base to 
care for multiple complex patients 

      

The student demonstrated critical 
thinking/reasoning skills 

      

The student demonstrated organizational 
skills 

      

The student provided care safely and 
with a caring approach. 

      

The student demonstrated understanding 
of the nursing process when providing 
care 

      

The student worked as an effective team 
member 

      

The student completed work on time       
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The student met the learning objectives 
(page 10 of the preceptor handbook) 

      

The student followed regulatory 
guidelines 
(HIPAA, OSHA etc.) 

      

The student anticipated and recognized 
changes in the patient's condition 

      

The student took appropriate action 
when 
there was a change in the patient's 
condition 

      

The student acted calmly when caring 
for a patient with changing status 

      

The student’s documentation accurately 
reflected the care of the patient 

      

The student used constructive feedback 
to enhance patient care 

      

The student consistently communicated 
in a timely manner the patient’s needs to 
the preceptor 

      

The student provided care based on the 
patient’s spiritual, cultural and 
psychosocial needs 

      

The student demonstrated awareness of 
internal and external resources available 
to enhance safe patient care 

      

The student demonstrated safe technical 
skills in providing patient care 

      

 

Additional Comments: 
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Appendix E 
CLINICAL HOUR LOG 

NUR440 Senior Preceptorship 
Student Name  

Preceptor Signature   

Facility/Unit:    

 
Date Hours Worked Student Signature Preceptor Signature 

 24 hours/ administrative  D. Vermilyea 
Dianna L. Vermilyea 
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 Total   
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